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An affiliate of the U.S. Academic Decathlon 


Building Strong Minds 
 


The Illinois Academic Decathlon (ILAD) is a 501(c)3 
non-profit organization whose mission is to conduct fair 
and challenging ten-event academic competitions for 
high school students throughout the state.   


 
We firmly believe that every child’s learning 


potential can be maximized through competitive 
challenge. 


 
ILAD’s Marathon for the Mind encourages and 


supports academic excellence in average, as well as 
honor students, and desires to provide as much reward 
and recognition to scholars as is given to prep athletes. 
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The Illinois Academic Decathlon (ILAD) is a 501(c)(3) non-profit organization 
whose mission is to conduct fair and challenging ten-event academic competitions for 
high school students throughout the state.  We firmly believe that every child’s 
learning potential can be maximized through competitive challenge.  ILAD’s 
Marathon for the Mind encourages and supports academic excellence in average, 
as well as honor students, and desires to provide as much reward and recognition to 
prep scholars as is given to prep athletes. 


 
Since becoming an affiliate of the United States Academic Decathlon 


Association in 1990, ILAD has conducted annual scholastic competitions for students in 
grades 9-12 and has trained their coaches.  The academic decathlon program 
emphasizes high achievement, intellectual growth, teamwork, critical thinking, oral 
and written communication, and the development of future leaders.  Students 
compete in annual scholastic competitions that require proficiency in ten subject 
areas: mathematics, science, social science, economics, language and literature, fine 
arts, speech, interview, and essay writing.  One of the highlights of the competition is 
the Super Quiz, which is designed as a game show and attracts large audiences and 
major broadcast and print media coverage. 


The Decathlon’s unique academic competition does not single out the best 
students in each school, but summons the best in each student in every school.  Each 
nine-member team includes three C-average students, three B-average students and 
three A-average students.  By design, one third of the decathletes have grade point 
averages of 2.0 or below.   


 
Although only 27% of Illinois’ population is African American and Latino, nearly 


87% of Illinois’ decathletes are from these ethnic groups because of the overwhelming 
participation of Chicago Public Schools (CPS).  CPS students comprise 83% of our 
decathletes.    


 
Many students who perform poorly in their classrooms actually excel in 


scholastic competitions.  Illinois’ 2003 state championship academic decathlon team 
is a classic example of this phenomenon.  This Chicago Public Schools team won the 
Gold Medal in its division at the national Academic Decathlon competition.  Three of 
its team members had cumulative grade point averages of 1.0 (D) on their regular 
class work; however, they outperformed in a competitive setting.  One of the three 
performed so well that he won a scholarship at the national decathlon competition. 


 







 
 
 
 
 


 
ILAD recently won the bid to host the nation’s most prestigious academic 


competition in Chicago: the United States Academic Decathlon.  Hosting the 
competition here offers a tremendous opportunity for the city of Chicago and 
the state of Illinois to showcase the excellent students, teachers and school 
districts we have throughout the state.  It also provides an opportunity for 
LaSalle Bank to demonstratively support academic excellence and strengthen 
its brand among consumers throughout the country. 


 
Several corporate, educational, and community service organizations 


have partnered with ILAD to support the organization’s goals and objectives.  
Without these active partners and their priceless contributions, the Illinois 
Academic Decathlon program would have a limited chance of success:   


• Governor Rod Blagojevich and Mayor Richard M. Daley are co-
chairing a blue ribbon committee that includes Chicago Public 
Schools CEO Arne Duncan and other Illinois corporate executives 
to raise funds to support the national academic decathlon 
competition to be held in Chicago in April 2005. 


• Motorola Corporation, a previous state competition sponsor, has a 
director’s seat on our board, recruits volunteers to judge the 
interview competition, and awards scholarships to several 
decathletes each year. 


• WGN Children’s Charities, the current competition sponsor, also 
provides funding to support the organization’s activities and 
operations. 


• The U. S. Department of Energy and Argonne National 
Laboratory are strong supporters of academic excellence and the 
ILAD mission and may host the state competition in 2004. 


• The Chicago Public Schools is major sponsor, an active partner, 
and holds a seat on our board; CPS’ Department of High School 
Programs also has a staff manager for the Academic Decathlon 
program. 


• The City Colleges of Chicago makes yearly in-kind contributions, 
including office space. A CCC vice president sits on the ILAD board of 
directors.  
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 An affiliate of the U.S. Academic Decathlon 


 
 
 


Why Business Supports ILAD 
 
 


   “I was able 
to get a head 
start on 
college and 
communicate 
effectively and 
intelligently 
with the 
professional 
community. 
The Academic 
Decathlon 
provided me 
with so 
much!” 


• 70% of U.S. employees are not college graduates, which places the 
burden on our high schools to provide a pool of graduates that 
perform well in high performance workplaces and help 
businesses remain competitive in a global marketplace. 


• Academic Decathletes learn teamwork and creative 
problem solving. 


• Academic Decathletes become proficient in ten 
academic areas, enhance their oral and written 
communication skills and build self-confidence. 


• Academic Decathletes are more likely to complete 
college. 


• Today’s Academic Decathletes grow up to be tomorrow’s business 
leaders. 


• Repeatedly, average students who become Academic Decathletes 
discover that, with hard work, they can achieve at 
the level of honor students. 


•  “C” students who become Academic Decathletes 
are inspired to work harder in school and to 
become more successful in life. 


• Academic Decathletes are respected and 


 


 


“AcaDec was 
the best 
preparation fo
college. It really 
taught me how
to study and 
how to be self-


r 


 


disciplined.” 

celebrated in their schools for their scholastic achievements, as are 
the athletes. 


2 





		ILAD.pdf

		An affiliate of the U.S. Academic Decathlon

		An affiliate of the U.S. Academic Decathlon

		Why Business Supports ILAD

		

		

		STRONG MINDS         STRONG BODIES

		

		Perfect Partners











		2003-2004 Sponsorship Opportunities

		

		

		

		

		

		

		Corporations/Foundations That Have Expressed Interest, to Date:















		2004-2005 Partnership Opportunities

		

		

		

		Title Sponsorship Opportunity       2003-2004







		State/Regional Competitions Title Sponsor    $40,000

		

		

		Title Sponsorship Opportunity     2004-2005







		National Competition Title Sponsor     $150,000

		2005 United States Academic Decathlon

		TENTATIVE SCHEDULE





		PH = Palmer House Hilton/Host Hotel

		National Competition Budget Estimate

		

		Welcome Reception

		

		

		

		1900 West Van Buren Street

















		TWTC-WGN Proposal.pdf

		WGN-TV CHILDREN’S CHARITIES

		The Women’s Treatment Center












 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Who Cares for the Children? 
  


 
 


A Proposal to 
 


WGN-TV CHILDREN’S CHARITIES 
 
 
 
 
 
 


 
 


Submitted by: 
 
 
 
 


140 North Ashland Avenue 
Chicago, Illinois 60607 


(312) 850-0050 
www.womenstreatmentcenter.org 







Who Cares for the Children? 
 


  


 W hen a mother is chemically dependent, her drug becomes her 
greatest focus, not her child.  Consequently, when The Women’s 
Treatment Center frees a woman from the grips of an addiction, we 


release her children from bondage, as well.   


In fiscal year 2003, TWTC 
directly served 1,200 women as 
well as 400 newborns and children 
in our outpatient and residential 
treatment programs.  Not all of our 
clients bring all of their children to 
treatment with them.  In some 
cases, children may have been 
older than eight years old, which 
exceeds TWTC’s age limit for 
residential care.  In other cases, 
some or all of a client’s children 
may be in the custody of the 
Department of Children and 
Family Services.   


With our census consistently revealing that TWTC clients have an average 
of 3.5 children, we can estimate that in 2003 alone, we impacted the lives of 4,200 
children.  During the past 13 years, we have helped improve the quality of life 
for tens of thousands of children, most from Cook County, Illinois.  Because of 
TWTC’s continuum of care and parenting curriculum, thousands of children 
now have mothers who are willing and able to be responsible parents, attentive 
and responsive to their children’s needs, who are employed or employable, and 
have the tools to stay drug-free. 


Many women who have completed TWTC’s treatment programs have 
maintained sobriety for more than a decade, have completed their high school 
education or have obtained college degrees.  Many had never worked prior to 
treatment and now are gainfully employed and are earning job promotions.   


 
 
 
 







Who Cares for the Children?  
 


Women with children 
often are denied residential 
drug abuse treatment services, 
because facilities lack 
accommodations for childcare 
services.  At TWTC, we 
provide mothers in treatment 
comprehensive, compassionate 
and high quality treatment 
services, as well as a safe 
environment to detox without 
separating them from their 
children.  Mothers at TWTC 
interact daily with their 
children, mending the bond broken by addiction.  Pregnant women at TWTC 
have an opportunity to give birth to drug-free babies, providing these infants 
with a healthier start in life. 


Although the need for comprehensive residential substance abuse 
treatment services for women with children has increased dramatically in Cook 
County, TWTC’s capacity to serve this need has not.  It is critically important to 
heal these families and strengthen these mothers so that they can nurture their 
children, breaking the cyclical pattern of intergenerational substance abuse and 
guiding them to be productive citizens.   


 
At any given time, there are more than 70 children residing at TWTC with 


their mothers. The facility includes a fully licensed infant-toddler daycare, a 
special pre-kindergarten program staffed by the Chicago Board of Education that 
can accommodate 16 children; and a crisis nursery program that provides 24-
hour care to children whose mothers are in crisis.  The daycare, pre-kindergarten, 
crisis nursery and parenting components distinguish TWTC from other women’s 
treatment programs.    


The Women’s Treatment Center has become a national, state-of-the-art 
model for providing treatment and support services to women and children in a 
community based setting.  







Christopher Michael is the 100th baby born in 
our MOMS Program.  His mother says he 
would have been born malnourished and 
addicted to drugs without TWTC’s intervention. 


Who Cares for the Children?  
 


Research has determined that a sustained 
period of substance abuse treatment enhances 
the ability of women in recovery to make 
lasting changes in their lives.  Data also reveal 
that treatment outcomes are further enhanced 
when women can bring their children with 
them into the treatment facility. 


In response, TWTC has designed a 
continuum of care that can provide services to 
a family for a two-year period.  This time 
frame is optimum for allowing the women to 
make lifestyle changes that can continue throughout recovery.  Medical and 
social services, such as prenatal and pediatric care, clinic services for sexually 
transmitted diseases, HIV counseling and testing, and age 0-3 assessment and 
early intervention services are available on-site or through cooperative 
agreements with other agencies.  Each of our on-site treatment programs and 
support services offers a different level of care. 


The Women’s Treatment Center (TWTC) pioneered the state of Illinois’ 
comprehensive residential substance abuse treatment services for women with 
children.  We employ a “one stop shopping” model, designed to provide a 
variety of services and to erase women’s barriers to available treatment.  Most of 
our clients are Cook County residents. 


The Center is located on Ashland Avenue at Lake Street, on Chicago’s near 
west side, in the building that formerly was the Mary Thompson Hospital.  
Dr. Mary Thompson founded the hospital in 1928, when, as a female physician, 
she had difficulty finding work in other hospitals.  Dr. Thompson's hospital 
became a place where female doctors and nurses could work, and where poor 
women and children could receive medical attention.  Today, TWTC is proud to 
continue Dr. Thompson's legacy of providing exemplary services for women and 
children in a caring, family-like environment. 


TWTC opened with 14 beds – the same number of beds as the hospital had 
when it opened its doors 62 years earlier.  Today, the Center includes 80 
residential treatment beds for pregnant women and mothers with and without 
young children, outpatient programming, a 16-bed medical detoxification unit, 
as well as two recovery homes for women with children.   







Who Cares for Children more than…   
 
 
 
 


 
WGN-TV Children’s Charities is dedicated 


to the well being of Chicago area children.  The 
infants and children at The Women’s Treatment 
Center are some of the most vulnerable in your 
viewing area.  Many of them would have been 
born addicted to heroin, cocaine or alcohol, if their 
mothers not arrived at our Center in time.  We ask 
you to support our children during this critical 
period in their lives. 


Budget deficits in federal and state 
government have resulted in fewer dollars for life-
saving, family-building programs such as ours. 
During fiscal year 2003, our largest funding source 


reduced our budget by 2%.  This fiscal year, there is the further possibility that 
the reduction will be as much as 14%.  We’re seeing the same pattern in funding 
cuts from other sources.  We’ve been forced to 
layoff some workers and have had to freeze 
vacant positions. 


Donations of any size are appreciated; 
however, we need at least $10,000 in general 
operating funds, to help us maintain the high 
level of care, nurturing and education for our 
children while their mothers are healing and 
learning to be better parents. 


 
 
 
 
 
 


 
 
 
 
 







TWTC Changes Children’s Lives Now…  
 


 
 
 
 
 
 
 
 
 
 
 
 


 


 
 
 


 
 


… and Later 
 


 
 
 
 
 
 
 
 
 
 
 


Miracle was born while her mother was in  
treatment at TWTC. 
 
 
 
 
 


Latrena Silas has come full circle.  Like many 
former TWTC clients, she now is a substance 
abuse treatment professional. 


 
 
 







 


 


 


 


 


 


 


 


 


 


• Crisis Nursery. TWTC provides 24-hour/daycare for infants whose mothers 
are at a crisis point in their treatment, such as during detox. 


• Infant/Toddler Development Day Care.  This licensed facility, staffed by 
certified childcare specialists, serves children (0-3 years old) of women 
participating in our treatment programs. 


• Pre-Kindergarten Program.  The Chicago Board of Education and the state of 
Illinois have joint ventured with TWTC to establish a pre-kindergarten 
program for four-year-old children who are in residence at TWTC. 


• Parents and Children Together Program (PACT).  This federally funded 
program enables 100 mothers incarcerated at the Decatur Correctional Center 
to maintain an on-going relationship with their children through two-way 
videoconferencing visits at our Madison Place transitional center. 


• MOMS Program: Cook Co. Dept. of Corrections/Sheriff’s Dept. A 16-bed 
residential program for pregnant women who are in the Cook County Jail 
system. 


• Residential Rehabilitation (for women with children) A residential program 
that provides substance abuse treatment, parenting classes and daily life skills 
for women and their children.  Children attend on-site infant toddler, daycare 
or pre-kindergarten programs. 


• Residential Rehabilitation (for women only) This program is for women 
without their children who need substance abuse treatment in a residential 
setting. 


 







 


 


 


 


 


 


 


 


• Detox. A medically supervised detoxification unit staffed by nurses, a 
physician and counselors. 


• Outpatient Program. Intensive and regular outpatient programming for 
women who have completed residential treatment or whose needs are less 
intensive.  Children may attend our on-site daycare program while their 
mothers are in treatment. 


• Project Futures Outpatient. A six-month program for DCFS-referred women 
with infants and young children, who are in danger of losing custody of their 
children because of substance abuse. 


• Recovery Home. This program is for women and their children who have 
completed residential treatment and need a safe haven in which to live while 
they continue outpatient treatment. 


• Ill. Dept. of Corrections Program. Funded by the Illinois Department of 
Corrections, this program provides parenting skills, case management and 
medical monitoring within our Recovery Home program for inmates who are 
mothers with infants and young children who have less than two years to 
serve for non-violent offenses. 


• Madison Place. Transitional living recovery home in a secure facility for 
women who have completed substance abuse treatment and their children, 
while the women are working or attending school. 


• Opioid Methadone Therapy Treatment. This program uses methadone as a 
therapy for women in residential and outpatient programming, with priority 
admission given to pregnant and postpartum women. 







 


Who Cares for the Children? 
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 


The Women’s Treatment Center 
 
  


TWTC is an Illinois 501 (c) (3) agency that serves all residents in the state.  
Most of our clients reside throughout the city of Chicago.  We offer our services 
without regard to race, creed, color, national origin or ability to pay.  All of our 
programs and facilities are accessible to persons with physical disabilities. 


TWTC is accredited by the Joint Commission on Accreditation of 
Healthcare Organizations, which evaluates the facility and programs in the areas 
of health and safety, clinical programming, food and nutrition, physical plant, 
staff competency and others.  This accreditation was renewed in 2002 for a third 
three-year period.  We are licensed by The Illinois Department of Human 
Services, Office of Alcoholism and Substance Abuse (OASA) for substance abuse 
treatment; Illinois Department of Children and Family Services for daycare and 
crisis nursery; and the City of Chicago for daycare. 
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Music BG 


Narrator	  VO: Grambling State 


University… one of the few 


universities in the nation hailed as a 


“standout” by the American Council 


of Trustees and Alumni.  


 


A nationally known powerhouse, 


Grambling students excel in—and 


on—every field.  


 


We offer the academic programs 


sought by those who want to enter 


America’s best companies and 


graduate schools. 
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Campus life at Grambling is second to 


none: Our bold new campus facilities 
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Grambling State University. 


Developing legendary leaders since 


1901!  


 


Visit www.gram.edu today! 
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CHA SHOW 11 – HENRY HORNER HOMES 
HENRY HORNER HISTORY 
SHOW PAGE: 4 
 
 MUSIC MONTAGE 


BROLL SHOTS FOR MONTAGE 


((MUSIC MONTAGE)) 


 EA`RNEST GATES:   


VOICEOVER SHOT OF SNOW ON 


THE GROUND, TILT UP TO HIM 


WALKING 


“I remember as a child, or older, wishing 


that it would snow to cover up the dirt 


and the glass and the hideousness of the 


community.” 


  DAVID VOICEOVER EARNEST GATES HAS LIVED ON 


THE NEAR WEST SIDE ALL OF HIS 


LIFE.     


 SOT FULL, CHA11-10, 13:49-14:09 


CG: 


EARNEST GATES 


NEAR WEST SIDE COMMUNITY 


DEVELOPMENT CORP. 


“When we first moved here, the 


community was predominately Jewish 


and Italian and Polish.  When we 


moved to the 300 block of Leavitt in 


1954, we were the first Black family on 


that block.” 
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  DAVID VOICEOVER THREE YEARS LATER, IN 19-57, 


GATES’ FAMILY HOME … AND 


THE REST OF THE 


NEIGHBORHOOD … WOULD 


STAND IN THE SHADOW OF HIGH 


RISE BUILDINGS.  THE HENRY 


HORNER HOUSING DEVELOPMENT 


USHERED IN ITS FIRST TENANTS. 


 MUSIC MONTAGE 


NEED BROLL 


SHOTS/SUGGESTIONS FOR 


MONTAGE 


((MUSIC MONTAGE)) 


 B-ROLL: Historic Horner footage LIKE MANY OF THE PUBLIC 


HOUSING DEVELOPMENTS 


BUILT THROUGHOUT THE 


NATION, DURING THIS PERIOD, 


HORNER WAS CHIEFLY 


INTENDED TO HOUSE 


RETURNING WORLD WAR TWO 


VETERANS, SUCH AS MS. BONE’S 


HUSBAND. 
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 SOT FULL: 


CHA 11- 20:23-20:34 


CG: 


MAMIE BONE 


HORNER LAC PRESIDENT 


“Moving into this building, when it was 


brand new – I was the first one in my 


apartment – was like moving into one of 


the buildings on Lake Shore Drive.” 


 DAVID VOICEOVER: 


B-ROLL: Historical Photos of a 


family packing up to leave a slum 


dwelling 


FOR THE BONE FAMILY – AND 


MANY OF HORNER’S FIRST 


RESIDENTS -- THE 


DEVELOPMENT WAS A REFUGE 


FROM THE DELAPIDATED, COLD 


WATER FLATS WHERE THEY’D 


PREVIOUSLY LIVED. 


 SOT FULL: 


CHA 11-21:41-21:57 


MAMIE BONE 


“When I got over here, and went up to 


the seventh floor into that apartment, I 


kissed the floor.  I had a refrigerator, a 


stove, and lights – and had a good view.  


It was just grand.” 


 DAVID VOICEOVER: 


B-ROLL: Shots of older housing 


stock in Near West 


WITHIN A FEW YEARS, 


HORNER’S NEAR WESTSIDE 


NEIGHBORS – AND THEN, THE 


SURROUNDING NEIGHBORHOOD 


BEGAN TO CHANGE. 
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 SOT FULL: 


EARNEST GATES 


CHA 10-14:09-14:27 


“I remember growing up with a lot of 


white friends; and within about three or 


four years, I had one white friend left.  


And all my new friends were Black.  So, 


it changed very rapidly.” 


 B-ROLL MUSIC MONTAGE 


 DAVID VOICEOVER 


 


B-ROLL: 


Historical Photos 


 


 


Building in disrepair 


 


DURING THIS PERIOD, LIFE AT 


HORNER – BY ALL ACCOUNTS – 


WAS STILL GRAND.  WITH ITS 


WELL-MAINTAINED BUILDINGS 


AND GROUNDS AND PLENTY OF 


WHOLESOME ACTIVITIES FOR 


THE CHILDREN, MANY 


CONSIDERED HORNER A 


WONDERFUL PLACE TO LIVE. 


BY THE 70S, THAT HAD 


CHANGED.  MAINTENANCE WAS 


POOR.  WORK ORDERS PILED UP.


 NATS- ((NATS)) Ms. Butler complains about 


refrigerator 
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 Bone talking with Mrs. Butler in  the 


LAC office 


THE RESIDENTS DECIDED TO 


ORGANIZE.  THEY ELECTED 


MRS. BONE AS THEIR LOCAL 


AREA COUNCIL PRESIDENT IN 


19-72. 


 SOT FULL: 


CHA 11-22:52-23:05 


MAMIE BONE 


“As the years went on, things started 


going down, down, down.  Then, we had 


an influx of the gangs, and had a lot of 


stuff going on with them.” 


 SOT FULL: 


CHA 10-15:46-16:08 


“Having seen the neighborhood at its 


best—and then, seeing it at its worst, it 


was more psychological, because you 


never want to accept your community as 


how it’s being defined – and that was as 


a ghetto.” 


 B-ROLL MUSIC MONTAGE 


 DAVID VOICEOVER 


B-ROLL:  Gates walking down 


Leavitt Street 


A SUCCESSFUL BUSINESSMAN 


BY THE EARLY 80S, GATES 


DECIDED TO FIND A BETTER 


PLACE TO RAISE HIS FAMILY.  


BUT SOMETHING STOPPED HIM 


IN HIS TRACKS. 
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 SOT FULL: 


CHA 10-17:45-18:02 


EARNEST GATES 


VO: As he approaches his former 


home 


“Spirit spoke to me and said, ‘Look, 


what are you doin’?  You’ve been 


accusing people of running away from 


the community.  And, you’re doing the 


same thing.  It said, ‘Your responsibility 


is to go back to that community and put 


that community back on its feet.” 


 NATS ((NATS: “Here’s where it all started.” 


 DAVID VOICEOVER GATES REHABBED HIS 


CHILDHOOD HOME.  THEN, THE 


HOME HE HAD PURCHASED 


NEXT DOOR.  FINALLY, HE 


CONVINCED TWO OLD 


PLAYMATES WHO’D MOVED 


FROM THE AREA TO REHAB 


THEIR FAMILIES’ PROPERTY. 


 SOT FULL: 


CHA 10-20:01-20:09 


EARNEST GATES 


“They invested in their families’ 


property and we pretty much put an 


entire city block back together.” 


 


 B-ROLL MUSIC MONTAGE 
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 DAVID VOICEOVER 


B-ROLL:  Gates entering NWSCDC 


office 


New housing 


 


 


 


 


Westhaven 


IN 1988, GATES AND SEVERAL 


OTHER COMMUNITY 


ADVOCATES FOUNDED THE 


NEAR WEST SIDE COMMUNITY 


DEVELOPMENT CORPORATION.  


THEY CREATED THE AREA’S 


FIRST DEVELOPMENT PLAN – 


AND DEVELOPED SEVERAL 


PARCELS OF AFFORDABLE 


HOUSING – INCLUDING THE 


FIRST SCATTERD SITE HOUSING 


FOR HENRY HORNER 


RESIDENTS. 


TODAY, BOTH GATES AND MS. 


BONE ARE LOOKING TO THE 


FUTURE – TO A MIXED-INCOME 


NEAR WEST SIDE COMMUNITY 


THAT PROVIDES A BETTER 


QUALITY OF LIFE FOR ALL OF 


ITS RESIDENTS. 
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 SOT FULL: 


CHA 10-25:19-25:28 


EARNEST GATES 


“Hopefully, down the road, residents will 


be able to afford to buy the units that 


they’re living in.” 


 VO: MS. BONE 


CHA 12-01:23-01:30 


B-ROLL: Mother walking with her 


child 


“This has been my goal: These young 


girls with these babies walking up and 


down the street, to have a place to go.  


Once I see that done, then, I’ll move into 


my apartment.” 


 SOT FULL: 


CHA 12-04:02-04:11 


“Just to see them move in – and they say, 


‘Ms. Bone, everybody’s moved, but 


you.’  And I’ll say, ‘OK, I’m ready to 


go!”  (ends with Big laugh) 


 MUSIC STINGS ((MUSIC STINGS)) 
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VIDEO AUDIO 


 
Fade up from black… 
 
W/S: TWTC Exterior, traffic whizzing by, slow 
Z/I to name on building 
 
 
Dissolve to: Tape 2 @ 26:37 
H/S of teacher, p/o to w/s of two kids, trying to 
wake Nicole’s daughter. 
 
 
Freeze frame 
Super:  


Who Cares for the Children? 
 
Dissolve: Children waking in day care 
Tape 2 @ 26:37 
CS of little blonde, rubbing her eyes and 
stretching, sits up 
 
Tape 2 @ 18:21 
Trinity from rear, p/o to Latino boy putting on 
his shoe. 
 
Tape 2 @ 01:40  
H/S little boy in nursery 
 
Tape 2 @ 04:17 
M/S baby in rocker 
 
Tape 2 @ 10:28  
Teacher with infant walks past another baby in 
rocker. 
 
Tape 2 @ 24:30 
Four kids at table with toys 
 
 
Children’s B-roll continues until the operator 
looks away from camera… 
 
 
 


 
Fade up music, BG 


 
Tape 2 @ 26:10 


VO Teacher: “Everybody, get up! Come on, guys, 
let’s wake up!” 


 
Tape 2 @ 26:37 


SOT Full Teacher: “Come on, sleepy heads, let’s 
move it!” 


 
SOT Full Kids: “Wake up! 


Music: SOT Full 
 
 


Narrator VO: These 


children share a common 


bond:  Not too long ago, 


their homes, their health, 


and their futures were 


uncertain.  Many were 


destined for foster care or 


relatives’ homes. But 


that’s changed now, because 


in another part of this 


building, their mothers are 


in some stage of substance 


abuse treatment. 


Tape 2 @ 17:12 
VO: Phone rings 
Tape 2 @17:52 


VO/OC: Operator 
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VIDEO AUDIO 
Then, take OC: 
 
 
Continue B-roll of operator at desk 
If necessary, cut to: 
Tape 2 @ 15:28 
“TWTC Central Intake” on wall 
 
Dissolve to: 
Dr. Oates OC 
S/ Jewell K. Oates, Ph.D. 
TWTC Executive Director 
 
 
 
Cut to: 
Erin Cloyd OC 
S/ Erin Cloyd 
TWTC Director of Childcare Services 
 
 
 
 
 
 
 
 
 
 
Dissolve to W/S of Stars event 
Tape 1 @ 24:12 
 
Tape 1 @ 22:56 
Michelle Obama cutaway 
 
Tape #1 @ 27:40 
Audience applauds, pan right to Dr. Oates  
introducing Jennifer Welsh 
 
 
Tape #1 @ 24:50 
B-Roll of guests 
 
 
 


“The Women’s Treatment Center.  That would be 
the Intake Center… Let me transfer your call.” 


 
Tape 2 @ 43:02 
VO: Dr. Oates 


“We’ll do a screening over the phone to find out 
what they’re drugging, what they’re using, and 


when their last usage was.” 
Butt to: Tape 2 @ 41:48-41:58 


SOT Full: Dr. Oates 
 “Women would often come into treatment and 


leave early because they were worried about their 
children.  They were worried who was taking care 


of them, what was happening to them.” 
 


Tape 2 @ 35:29-35:49 
SOT Full: Erin Cloyd 


“For women coming into treatment, there are a lot 
of barriers that they face, and one of them is having 


someone to care for their children.  So what we 
have on staff here are childcare workers and 


teachers and assistant teachers to provide care for 
the children while mom can focus on treatment or 


going back to school or attending some type of 
training program so that when she leaves The 


Women’s Treatment Center program, she can be 
filtered back into her community and be very 


productive.” 
 


Tape 1 @ 24:12 
Nat SOT Pop: Embassy Suites Hotel 


 
VO: So many women have 


completed T-W-T-C programs 


and become productive 


members of society that the 


Center has begun to 


celebrate their successes. 
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VIDEO AUDIO 
Tape 1 @ 31:10 
Kim walks into room, poses with Dr. Oates 
(need permission to use this shot) 
 
 
OC: 
Tape 1 @ 30:30 
S/ Jennifer Welsh 
Ofc. of Atty. Gen’l Lisa Madigan 
 
 
 
 
 
Tape 1 @ 29:22 
L/S Patricia walks to receive her award 
 
 
 
 
 
 
 
 
 
Dissolve to:  
Tape 1 @ 17:28 
Patricia OC 
S/Patricia 
TWTC “Star” 
7+ years sober 
 
 
 
Dissolve to Tape 1 @ 34:46  
Pam goes to receive her gift. 
 
 
 
Dissolve to: 
Tape 1 @ 8:07 
Pamela OC 
S/ Pamela 
TWTC “Star” 
9+ years clean and sober 


Each year, 10 to 20 


women are honored as “T-W-


T-C Stars”.  


 
Tape 1 @ 30:30 


VO/SOT Full: Jennifer Welsh 
 “Kim worked as a claims adjuster for five years, 
returned to school…long term goal is a master’s 


degree in mental health…learned good mothering 
skills…sober seven years.” 


 


VO: Patricia also has 


more than seven years of 


sobriety.  When she arrived 


at T-W-T-C, all six of her 


children were in the care 


of the state. 


Tape 1 @ 17:28-17:43 
VO/SOT Full: Patricia 


“I knew I had to go to all means—just like I went 
through to get drugs—I had to go to all means to 
get my kids back.  It was a struggle.  They fought 
me to the bitter end. But I fought them even 
harder.” 
 


Tape 1 @ 34:46 
SOT Full: Jennifer Welsh 


“Pam Welch was part of the very first group 
accepted at The Women’s Treatment Center…she 


works at a downtown law firm.” 
 


Tape 1 @ 8:07-8:23 
SOT Full: Pamela 


“Every day is not a happy day; don’t get me wrong.  
But I could deal with stress, and not drink or get 


high about it.  And that’s all I wanted to do all my 
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VIDEO AUDIO 
 
 
Dissolve to: 
Tape 1 @ 35:34 
Ambia goes to receive her gift 
 
 
 
 
 
Dissolve to: 
Tape 1 @ 1:14:44 
Ambia OC 
S/ Ambia 
TWTC “Star” 
6+ years clean and sober 
 
 
 
Dissolve to: 
Tape 1 @ 36:23 
Victoria receiving her gift 
 
 
 
 
 
 
 
 
 
 
Dissolve to Victoria OC 
Tape 1 @ 1:01:58 
S/Victoria 
TWTC “Star” 
3 + years clean and sober 
 
 
 
 
 
 
 
 


life is deal with life and not have to drink or get 
high about it.” 


 
VO: Many of the women who 


enter treatment are 


pregnant, wanting to birth 


drug-free babies. 


Tape 1 @ 1:14:44 
SOT Full: Ambia 


“I went into Detox and I was really, really sick 
because I was sick from not having my heroin—


because she needed hers and I needed mine.  I was 
pregnant with her, so I was extremely sick.” 


 
VO: They arrive at the 


Center from places as 


diverse as Cook County 


Jail—and the executive 


suites of some of America’s 


largest corporations. 


Tape 1 1:01:58 
SOT Full: Victoria 


“I was an Executive V.P., and my daughter went 
off to college.  I only have one child, and I had a 


nervous breakdown, but I didn’t know I was 
having a nervous breakdown.  I had to find 


something to relieve the stress of the separation 
anxiety, and I turned to drugs.” 
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VIDEO AUDIO 
Tape 1 @ 36:43 
Victoria poses with Dr. Oates 
 
 
 
Tape 1 (I’d like to show other Stars who were not 
interviewed, but we need permission.) 
 
 
 
 
 
 
 
 
 
 
 
Dissolve to Tape 1 @ 31:37 
Michelle goes to receive her gift. 
 
 
 
Dissolve to Tape 1 @ 15:25 
Michelle OC 
S/Michelle 
TWTC “Star”  
3+ years clean and sober 
 
 
 
 
Dissolve to: 
Tape 2 @ 46:42 
Dr. Jewell Oates OC 
 
 
 
 
 
 
 
 
 
 


VO: Today, Victoria is 


the executive director of a 


non-profit AIDS Awareness 


organization.  In fact, 


many Stars say they 


gravitated toward positions 


that serve others—out of 


gratitude for their life-


saving stay at The Women’s 


Treatment Center. 


Tape 1 @ 31:37 
SOT Full: Jennifer Welsh 


“Since leaving the center, Michelle has been a 
supervisor at a day program for senior citizens.  


She is responsible for five employees.” 
 


Tape 1 @ 15:25 
SOT Full: Michelle 


“I’m real grateful for The Women’s Treatment 
Center.  I got so much out of them.  I learned how 


to be a productive part of society again. I learned to 
respect myself and to love myself.  I’ve learned all 


kinds of parenting skills.” 
 


VO: Several of T-W-T-C’s 


Stars are directly helping 


clients.  After completing 


treatment and returning to 


school, they joined the T-


W-T-C staff: 
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VIDEO AUDIO 
Tape 2 @ 02:03 
Sandra Dear, rocking an infant in a rocker 
Tape 3 @ 03:10 
Felisa with Recovery Home clients 
Tape 2 @ 
(Make sure we have a shot of Joyce in day care) 
Tape 3 @ 44:41 
 
Dissolve to: 
Tape 3 @ 40:48 
Karen Elliott OC 
S/ Karen Elliott 
Quality Management Specialist 
 
Cut to 
Tape 3 @ 26:37 
Joyce Miller OC 
S/ Joyce Miller 
Day Care Teaching Assistant 
 
Dissolve to: Tape 2 @ 6:20 
Black doll, z/o to doll’s bed, colorful table and 
chair, to w/s of sleeping girl. 
 
 
 
 
 
 
Dissolve to Tape 2 @ 36:51 
Erin Cloyd OC 
 
 
 
 
Dissolve to Tape 2 @ 24:30 
Kids at table 
Tape 2 @ 8:13 
Latino boy sleeping, z/o, pan left to two girls 
 
 
 
 
 
Cut to: 


They work in the  


nursery, on the residential 


floors, in the day care 


center, and in 


administration. 


Tape 3 @ 40:48 
SOT Full: Karen Elliott 


“Being in treatment, it was special to me…and I 
felt that one day, I might want to do this.” 


 
Tape 3 @ 26:37 


SOT Full: Joyce Miller 
“I started volunteering.  I volunteered in the day 
care center.  I would come every day, like it was a 


job, everyday—so I prepared myself for it.” 
 


VO: Day care is a 


critical component of the 


T-W-T-C treatment program. 


On average, they care for 


180 children each year. 


Tape 2 @ 36:51 
SOT Full: Erin Cloyd 


“The children that come to The Women’s 
Treatment Center probably come from backgrounds 
where there’s not a lot of stability.  They don’t have 
a consistent schedule.  (VO) So one thing that we 
notice is that some of the children aren’t used to 


sitting at the table at mealtime or they’re not used 
to sleeping alone in a bed.  So having a consistent 
routine and consistent caregivers, usually they’re 


developing normally.” 
Butt to : Tape 2 @ 36:07 


 “What’s unique about our program is that most of 
the women are here, on site, during the day.” 
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VIDEO AUDIO 
Tape 2 @ 46:42 
Dr. Oates OC 
 
 
 
 
 
 
 
 
 
 
Dissolve to full-screen graphic: 
 


RESIDENTIAL REHABILITATION 
PROGRAMS 


(reveal) 
I: Women and Children 


(reveal) 
II. Women without Children 


(reveal) 
III. Pregnant and Postpartum Women 


 
 
 


Dissolve to: 
Tape 3 @ 07:44 
Wall hanging: “Be Grateful for the Little 
Things”, z/o to clients from rear listening to 
rules 
 
Staff member OC, reading to group 
 
Tape 3 @ 08:23 
MWS of group 
 
 
 
 
 
 
 
Tape 3 @ 55:34 
Wailing baby 
 


Tape 2 @ 46:42 
SOT Full: Dr. Jewell Oates 


“What we have here is a continuum of care.   The 
programs are—I don’t want to say grouped, but 


they support each other.  And we kind of move you 
through the process.  So there’s a detox unit, when 
you’re detoxing off of drugs.  There’s residential 


treatment, which can be for 90 days, if you’re going 
stay there with your children while you’re in the 


treatment process.”   
 


VO: In addition to the  


residential program for 


women and their children, 


there’s also one for women 


only, and a third for 


pregnant women and mothers 


with newborns and children 


under five years old. 


VO/SOT Full:  Res. I Orientation 
Tape 3 @ 08:44 


“Physical discipline is not permitted…Please ask a 
parent-child specialist whenever you need 


assistance with discipline.  Verbal discipline: no 
name calling, cursing…is permitted at TWTC.” 


  
VO: New clients are given 


the rules for success at T-


W-T-C, along with necessary 


parenting skills to cope 


with the stresses of 


parenting, at any time.   
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VIDEO AUDIO 
 
 
 
 
Tape 3 @ 1:01:40 
Parent-child specialist, pan right to mom 
massaging little William 
 
 
 
 
 
Tape 3 @ 1:02:22 
Parent-Child specialist instructs, tilt to Mom 
talking to and massaging baby, who is now 
totally relaxed 
 
Dissolve to: 
Tape 3 @ 03:05 
Black wooden sculpture on top of bookcase, z/o to 
group discussion 
 
Cutaways: 
Tape 3 @ 05:01 
MS: Nicole addressing group 
Tape 3 @ 00:56 
Beautiful little girl, pie-faced boy 
 
Tape 3 @ 3:39 
Pan right to Felisa, speaking to group 
S/Felisa 
(Job Title), TWTC “Star” 
 
 
 
 
 
Tape 3 @ 04:33 
Unidentified Client OC 
 
 
 
 
 
 


Tape 3 @ 55:34 
NatSOT: Wailing baby.  Music starts, he instantly 


shuts up 
 


VO: Mothers learn to 


quiet a fussy or colicky 


baby with soothing music—


and massage. 


Tape 3 @ 1:02:22 
NatSOT: Parent-Child specialist 


“Talk to him.” 
“I love you, William.” 


 
 VO: Women in the final 


stages of treatment live in 


The Recovery Home, where 


life skills such as 


community living are part 


of the focus. 


Tape 3 @ 03:39  
Felisa VO/SOT Full: “Ladies, I need you to please 
start taking the children down to daycare on time.  
Also, ladies, I need you to volunteer on days that 


have been assigned for you.” 
(Pan left to mother with two boys on her lap, who 


explains her volunteer activities.  Out: …”interact 
with your child and the other children.” 


  
Tape 3 @ 04:33 


Another mother SOT Full: “And also, clean up, 
wipe down the chairs, wipe down the toys.” 


Felisa asks (VO), “How’s that working for you?” 
“Lovely!” the mother laughs, “lovely!” 
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VIDEO AUDIO 
Continue shot, as it pulls out to M/S with first 
mother and boys, as they all laugh. 
 
 
Dissolve to: 
Tape 3 @ 52:18 
Pan: Res. II group session 
 
 
Cutaway: 
Tape 3 @ 54:12 
Two women, one nodding 
 
Tape 3 @ 51:54 
Unidentified Client OC 
 
 
Tape 3 @ 51:34 
Unidentified Client OC 
 
 
Tape 3 @ 50:50 
Unidentified Client OC 
 
 
 
 
 
Dissolve to: 
Footage of Beatrice entering TWTC building 
 
MS walking near entrance 
 
 
 
 
LS, walking up the stairs and into the building. 
 
  
 
 
 
 
 
 


VO: Group interaction is 


a pivotal component of the 


treatment plan at T-W-T-C.  


For many, it’s an 


opportunity to share their 


feelings—and discover that 


they’re not alone. 


Tape 3 @51:54 
SOT Full: It’s a tricky drug, cocaine.  It like builds 
you up to let you down…I attempted suicide three 


times within the last two years.” 
Tape 3 @ 51:34 


SOT Full: “Sometimes I had feelings of 
helplessness.  I’d scream, ‘Help, I want to stop, but 


I just can’t seem to stop!’” 
Tape 3 @ 50:50 


SOT Full: “Which came first—the chicken or the 
egg?  Was I depressed because I was doing drugs, 


or was I doing drugs because I was depressed?  
Education, any dreams, whatever—you’re done; 


you stagnate.” 
 


VO: Beatrice understands 


lost dreams. Like many T-W-


T-C clients, she started 


abusing drugs as a 


teenager.  Today, she lives 


in the Center’s second- 


stage recovery home, while 


attending school— 
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VIDEO AUDIO 
 
 
 
Walking through lobby and through double doors 
 
 
 
 
 
 
 
 
 
B-roll of Beatrice interacting with others 
 
 
 
 
 
 
 
Dissolve to: 
Tape  
S/ Beatrice 
TWTC Client 
 
Dissolve to 
Shots of Beatrice with video equipment—perhaps 
at CAN-TV(check with Karen McCoo) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


and preparing to live on 


her own, once again. 


This is Beatrice’s sixth 


time in treatment, but she 


says it’s the first time 


she’s taken her counselors’ 


advice seriously. 


Tape 4 @ 1:05:14 
VO: Beatrice 


“I had started on a new drug, the heron, and it took 
me way, way, down.  I was really sick when I got 
here.  (05:28) It took almost three weeks to get me 


kinda like back to life. 
Butt to: Tape 4 @ 1:04:00 


VO:  “I really didn’t think I was gonna make it this 
time." 


Butt to: Tape  
SOT Full: Beatrice 


She explains why she will succeed this time 
 


VO: As Beatrice neared 


the end of her treatment 


and began to explore career 


options, Dr. Oates 


suggested that she help 


produce a video about the 


center. So Beatrice 


enrolled in a production 


course at the public access 


station, CAN-TV. 
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VIDEO AUDIO 
Beatrice looking through camera lens. 
 
 
 
 
Dissolve to: 
Tape 2 @ 52:00 
Dr. Oates OC 
 
 
 
 
 
 
Dissolve to: 
Bridget walking into the day care room 
 
 
 
 
 
Trinity jumps up and down 
 
Tape 2 @ 1:00:56 
Bridget OC 
S/ Bridget 
Former TWTC Client 
 
 
 
Dissolve to: 
Tape 2 @ 05:03 
Trinity’s prosthesis on the floor, pan right to her, 
napping 
 
 
 
 
 
 
 
 
 
 
 


Tape 4 @ 1:13:41 
VO: Beatrice 


“I’ve never completed nothing, and I completed 
this, and it’s been really exciting…I don’t have to 


say what I can’t do, if I try.  I can do it.” 
 


Tape 2 @ 52:00 
SOT Full: Dr. Oates 


“If you think about it, stopping drug use is very 
hard to do.  If anybody has ever tried to lose weight 
or stop smoking, you know that is very hard to do.  
So, sometimes, women do relapse before they really 


‘get it’ and understand what they have to do in 
order to stay sober.” 


 
NatSOT: Trinity squealing “Mommy!” 


 
VO: Bridget has been 


through treatment several 


times.   


Tape 2 @ 59:08 
VO/SOT Full: Bridget 


“They embraced me with love the first day I came. 
Tape 2 @ 1:00:56 


“…[M]y thing was, ‘I just want to stop using 
drugs.’ I didn’t know that it was much deeper than 
using drugs.  I thought I could just come to a place, 


stay for a while, stop.” 
 


VO: Her daughter Trinity—


born with an underdeveloped 


leg and webbed hand—was 


only five months old when 


they first arrived at the 


Center. 
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VIDEO AUDIO 
Dissolve to: 
Tape 2 @ 37:36 
Erin OC 
 
 
Tape 2 @ 1:01:20 
Bridget OC 
 
 
 
 
Tape 2 @ 21:40 
Trinity picks up her prosthesis, z/i to MS as she 
puts it on, sits down on boy’s cot and pulls her 
pant leg over it, stands, walks over to her cot, 
picks up her blanket and folds it. 
 
 
 
 
 
 
 
 
 
 
Dissolve to 
Tape 2 @ 1:06:45 
Bridget OC 
 
 
 
 
Tape  
Bridget and Trinity leaving TWTC and getting 
in car, driving off. 
 
 
Can we have any staff members waving them 
goodbye??? 
 
 
 
 
 


Tape 2 @ 37:36 
SOT Full: Erin 


“She wasn’t sitting up, she wasn’t crawling… 
 


 Tape  2 @ 1:01:20 
SOT Full: Bridget 


“That was a real big struggle of mine, bringing her 
to day care, when she was the only child in day care 


with one leg.” 
 


Tape 2 @ 38:21 
VO: Erin 


“Over the years, Trinity has pretty much developed 
her independence.    
Tape 2 @ 38:40 


…if you didn’t know that she had her delays or 
special needs, you would think that she was just a 
typical child.  She runs in the park, she plays, she 
puts her leg on and off for nap time.  She dances, 


she runs, she skips.  Just a regular child.” 
 


VO: Just a regular child, 


about to embark, once 


again, upon a normal life.  


Tape 2 @ 1:06:45 
SOT Full: Bridget 


“I just completed a job training program that The 
Women’s Treatment Center assisted me with—12 
weeks of training.  I will currently be starting a 


new job, my career job.” 
Tape 2 @ 1:07:04 


VO: Bridget 
“As long as I keep my recovery up front, I really 


believe I will be successful this time!” 
 


Tape 2 @ 52:50 
VO: Dr. Oates 


“It means something different to them each time.  
They get it a little bit better.  And so you say, 
‘What makes you think she’s gonna get it this 


time?’ Sometimes, you just have a feeling, and you 
can just tell.  She really has a different air about 
h lf th  l t ti   Sh  ll  i   it d 
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VIDEO AUDIO 
 
 
Dissolve to: 
Tape 2 @ 55:55 
Dr. Oates OC 
 
 
 
 
 
 
Montage of shots of clients, kids, staff 
 
 
 
 
 
 
 
Fade to black 
 
Roll Credits 


herself than last time.  She really is very excited 
about working.” 


 
Tape 2 @ 55:55 


SOT Full: Dr. Oates 
“What makes the center work is that we have a 


family feel here.  All of the staff are very committed 
and very concerned about the women and the 


children that they work with.  And I think that this 
comes across to the clients that are here.  And I 


think that that is one of our strong points. 
VO: 


I know I feel, a lot of times, like I’m everybody’s 
mother or grandmother.  And sometimes, it feels 


like that—trying to pull’ em through and grow ‘em 
up.  So (smile) that’s The Women’s Treatment 


Center!” 
 
 


Fade up music to SOT Full 
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GREETINGS 
Command Sgt. Major Dennis King 


The State of Black America Town Hall: Portrait of the Black Male   
 
 
Thank you for that warm introduction, _____________. Good afternoon, 


Everyone; and thank you for participating in this important discussion.  


Everyone in America has a vested interest in the successes and failures of 


African American males because, one way or the other, that success or 


failure impacts us all: Rich and poor, professional and working class, Black 


and White, women and children.  


What happens to Black men in America impacts every community and 


every city in this nation. I suspect that’s why this room is packed today. 


You’re not simply looking for solutions, you want to be part of the solution. 


You want to take an active role in turning this situation around.  


That’s why the United States Army is here, as well. We are extremely proud 


to sponsor this dynamic dialogue and we’re just as proud to be a part of the 


solution. 


The role that the Army has played in strengthening our communities has 


been blurred in recent years. Many have forgotten that the decision to wage 


war is not a military decision. It never was. At no time during the history of 


America has the Army ever declared war on any nation. That is not what we 


do.  


Soldiers make a commitment to protect America and her citizens. We 


promise to defend our Constitution. It is America’s Soldiers who guarantee 


the freedoms in our Bill of Rights—including the freedom to assemble.  


There are places in this world where forums such as this would not be 


allowed, where participants might actually be prosecuted or persecuted. 
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Your Army makes sure that we maintain the right to gather, to speak freely 


when we are together, and to publish whatever is said. That is why we have 


an Army—and why we must always have Soldiers. 


There probably isn’t anyone in this room who doesn’t have someone in the 


family tree who was or is in the military. Many in our families bought that 


first home, obtained college, graduate school, medical or law degrees or a 


Ph.D. with military benefits. Many learned job skills that landed excellent 


jobs in the civilian world. 


Millions of African American families and communities are stronger today 


because someone served. THAT’s what the Army does, which is not to be 


confused with the footage on the evening news.  


Army service makes individuals stronger, which makes our communities 


and our nation stronger. That’s why this town hall meeting is so important. 


We are only as strong as our weakest link—whether it’s our families, our 


neighbors, communities, our companies or our nation. 


On behalf of the U.S. Amy, I’d like to offer special thanks to each of today’s 


panelists. We look forward to you sharing your expertise, your research, 


your concern and your solutions.  


And we appreciate each of you in the audience, who have demonstrated 


your willingness to be part of the solution.  


Thank you so much! 








   


Youth Orientation 
100 Black Men of America Annual Conference 


 
 
 


Good morning, I’m Major General Montague Winfield. On 


behalf of your conference sponsor, the United States Army, I’d 


also like to welcome each of you to this annual conference of the 


100 Black Men of America. This conference is really all about 


YOU.   


All the adults you’ll see for the next few days have gathered 


here because we care about you and your future. We want you to 


succeed; and we’re here to give you the support you need to 


become successful. 


How many of you are attending this national conference for 


the first time? I’d like four of you to come up here with me.  


How many of you have attended previous national 


conferences? One…two…you three come stand next to them. 


It’s no accident that you are here. ALL of you have earned 


the privilege of being in Las Vegas this weekend. And you want to 


continue to make your parents and mentors proud of you. Right? 


Do you know the easiest way to do that? By practicing the 


Army Values for the entire time you’re at the convention. 


Practicing the Army Values means you have a higher standard of 


conduct from the ordinary person.  







   


(He walks over to the first teenager on the stage and hands him or her a 


large card with the letter “L” on it.) 


What do you think the first Army value is? It starts with the 


letter “L”. You get the first chance to win the prize, then we’ll try 


someone in the audience. What Army value starts with the letter 


L? (A teen guesses “Loyalty”) 


What does loyalty mean? And how would it apply to a 


situation here at the convention? (A teen responds) 


Loyalty is having faith and allegiance, believing in and 


devoting yourself to something or someone. Can you do that for 


each other throughout this weekend? 


 


(He walks over to the first teenager on the stage and hands him or her a 


large card with the letter “D” on it.) 


What do you think the next Army value is? It starts with the 


letter “D”. You get the first chance to win the prize; then we’ll try 


someone in the audience. What Army value starts with the letter 


D? (A teen guesses “Duty”) 


What does “duty” mean? And how would it apply to a 


situation that you might be involved in here at the convention? (A 


teen responds) 


Duty is fulfilling your obligations, right? Doing your duty 


means more than carrying out your assigned tasks. Duty means 







   


being able to accomplish tasks as part of a team. We’re in this 


together, right? 


(He walks over to the first teenager on the stage and hands him or her a 


large card with the letter “R” on it.) 


What do you think the third Army value is? It starts with the 


letter “R”. You get the first chance to win the prize; then we’ll try 


someone in the audience. What Army value starts with the letter 


“R”? 


(A teen guesses “Respect”) 


What does “respect” mean? And how would it apply to a 


situation that you might be involved in here at the convention? 


(Teen responds) 


Respect is treating others as they should be treated, right? 


Soldiers have a code to “treat others with dignity and respect 


while expecting others to do the same.” It’s the Golden Rule.  


Can we respect each other throughout the convention? 


 


(He walks over to the first teenager on the stage and hands him or her 


a large card with the letter “S” on it.) 


What do you think the fourth Army value is? It starts with 


the letter “S”. You get the first chance to win the prize; then we’ll 


try someone in the audience. What Army value starts with the 


letter “S”? 


(A teen guesses “Service”) 







   


Close enough. It’s actually “Selfless” Service. What does 


that mean? And how would it apply to a situation that you might 


be involved in here at the convention? (Teen responds) 


Selfless Service is larger than just one person. The basic 


building block of selfless service is each team member’s 


commitment to go a little further, endure a little longer, and look 


a little closer to see how he or she can add to the team effort. 


Can we work as a team this weekend? 


 


(He walks over to the first teenager on the stage and hands him or her a 


large card with the letter “H” on it.) 


What do you think the fifth Army value is? It starts with the 


letter “H”. You get the first chance to win the prize; then we’ll try 


someone in the audience. What Army value starts with the letter 


“H”? 


(A teen guesses “Honor”) 


What does “honor” mean? And how would it apply to a 


situation that you might be involved in here at the convention? 


(Teen responds) 


Do you know what the Nation’s highest military award is? 


The Medal of Honor. This award goes to Soldiers who develop 


the habit of being honorable, and reinforce it with every choice 


they make and every action they take.  


 







   


(He walks over to the first teenager on the stage and hands him or her a 


large card with the letter “I” on it.) 


What do you think the sixth Army value is? It starts with the 


letter “I”. You get the first chance to win the prize; then we’ll try 


someone in the audience. What Army value starts with the letter 


“I”? 


(A teen guesses “Integrity”) 


What does “integrity” mean? And how would it apply to a 


situation that you might be involved in here at the convention? 


(Teen responds) 


Integrity is doing what is right, even when no one is 


looking. Would you agree? Integrity requires that you do and say 


nothing that deceives others. The more you act and speak with 


integrity, the more others will trust you. 


 


(He walks over to the first teenager on the stage and hands him or her a 


large card with the letter “P” on it.) 


What do you think the seventh Army value is? It starts with 


the letter “P”. You get the first chance to win the prize; then we’ll 


try someone in the audience. What Army value starts with the 


letter P? This one might be tough, so I’ll give you a hint. It’s 


actually two words. And the second word is “courage”. What do 


you think the first word is? 


(A teen guesses “Personal”) 







   


What does “personal courage” mean? And how would it 


apply to a situation that one of you might be involved in here at 


the convention? (Teen responds) 


Personal Courage is the ability to face fear, danger, or 


adversity. Personal courage has long been associated with our 


Army. You can build your personal courage by standing up for 


and acting upon the things that you know are honorable—every 


day, every time. 


Can you remember the seven Army values that you’re going 


to be living throughout this weekend and beyond? What are they?  


Loyalty, Duty, Respect, Selfless Service, Honor, Integrity, 


and Personal Courage. Together, these values add up to what 


abbreviated word?  


Kids: LEADERSHIP! 


And that’s what you are: Young leaders who will become 


adult leaders. That’s why you’re here. And that’s why we’re all so 


proud to be with you and work together for you. 


Remember those seven values—and I guarantee you that 


you will be a strong leader…for life! Enjoy the weekend and 


conduct yourselves as young people with STRONG values! 
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Revolutionizing the Battery Charging Industry 


%%
*


*
 
Semi-Finalist:  
2011 Clean Tech Open national competition 
 
 


 
 
 
PDI is one of only 30 companies selected nationwide by U. S. Department 
of Energy’s National Renewal Energy Laboratory to present at its annual 
Industry Growth Forum, the nation’s premier entrepreneurial event. 
 
 
 


 
The Department of Energy Small Business and Clean Energy Alliance 
Partnership Program awarded PDI technical assistance from the San 
Antonio Clean Energy Incubator at the University of Texas at San 
Antonio’s Texas Sustainable Energy Research Institute.  
 


 
 
 
One of 100 clean tech companies selected for the 2011 
Entrepreneurial Mentoring Corps by the Clean Energy Trust 
through Startup America Partnership, a White House 
Initiative. 
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$A'!A-(`A&!471',(-,!1;,3'(.70!&-15;&8!51..&'6!(3-8!.3!/(8@&'8&!&%&-;6!3-!1-!3-,3(-,!518(8!
.7'3A,73A.! .7&! 471',&>! 43-.(-A1;;6! 03-(.3'(-,! .&0@&'1.A'&>! %3;.1,&>! 1-/! 471',&!
144&@.1-4&#!W'30!.71.! 2&&/514M>! .7&!@1'10&.&'8!32! .7&!1;,3'(.70!1/]A8.!1-/!'&/A4&!7&1.F
,&-&'1.(-,!471',&!144&@.1-4&!@'35;&08#!


+.(;(N(-,! .7&! 51..&'6! 03/&;8>! .7&! 471',(-,! 1;,3'(.70! (8! 3@.(0(N&/! 23'! &147! 51..&'6!
47&0(8.'6#! ! T7&! 3@.(0(N1.(3-! ,31;! (8! .3!0(-(0(N&! 7&1.(-,! @&'! A-(.! &-&',6! 471',&/>!)7(;&!
8(0A;.1-&3A8;6! M&&@(-,! .7&! &;&4.'347&0(41;! @3;1'(N1.(3-! 5&;3)! 1! ;&%&;! .71.! )(;;! 41A8&!
;(.7(A0!@;1.(-,#!T7&'&23'&>!.7&!471',(-,!32!1!51..&'6!(8!-3.!518&/!3-!1!43-8.1-.!471',&!(-@A.>!
5A.!'1.7&'!3-!1-!1/1@.(%&!471',&!(-@A.!518&/!3-!.7&!8.1.&!32!.7&!51..&'6#!!!


CA'(-,! .7&! 471',&! @'34&88>! .7&! 471',&! 4A''&-.! (8! 43-.(-A1;;6! 03/(2(&/! .3! 01(-.1(-! 812&!
3@&'1.(-,! .&0@&'1.A'&8! 23'! .7&! ,(%&-! 47&0(8.'6! )7(;&! @'3%(/(-,! .7&! 01?(0A0! 471',&!
4A''&-.!.71.!41-!5&!1@@;(&/!1.!1!,(%&-!@3(-.!32!.(0&#!:&'(3/8!32!'&8.!^3@&-!4('4A(.!%3;.1,&_>!18!
)&;;! 18! '&%&'8&! @3;1'(N1.(3->! 1'&! 1@@;(&/! )7&-! (.! 1;;3)8! 23'! ,'&1.&'! &22(4(&-46! 32! 471',&!
144&@.1-4&!56!.7&!51..&'6#!!!







!


!"#$"%&'(")*(+,*-#+.%,&+'%(/0*1#*2#'*1%3'"%45'&* * 666*


>0L))5++&-'-K)"+)!*/G=)-I',J&%J)#$-I%"("JK)I'=)<$$%),&J","X=(K)#$=#$N))


T7&! (-(.(1;! .&8.(-,! 1-/! @'3.3.6@(-,! 32! 3A'! .&47-3;3,6! )18! 8A44&882A;;6! 430@;&.&/! 1.! .7&!
V&3',(1!T&47!J&8&1'47!D-8.(.A.&!^VTJD_!S&'38@14&>!T'1-8@3'.1.(3-!1-/!S/%1-4&/!=68.&08!
Z153'1.3'6!^STS=_!A-/&'!.7&!8A@&'%(8(3-!32!51..&'6!1-/!471',(-,!&?@&'.!C'#!c(!C(-,>!)73!(8!
.7&!@'(01'6!(-%&-.3'!32!'&43'/!3-!.7&!.)3!@1.&-.8#!S8!1!'&8A;.>!)&!41-!43-2(/&-.;6!816!.71.!
:CDE8!@1.&-.&/!.&47-3;3,6!41-!71%&!1!.'1-823'01.(%&!&22&4.!3-!.7&!.'1-8@3'.1.(3-!(-/A8.'6!
56<!!


"_ J&03%(-,!.7&!M&6!51''(&'8!.3!.7&!.'1-8(.(3-!2'30!2388(;!2A&;!.3!&;&4.'(4(.6!23'!%&7(4;&8>!!


*_ D0@'3%(-,!.7&!8;3)!'&2A&;(-,!.(0&>!1-/!


9_ J&/A4(-,!/'(%&'8E!'1-,&!1-?(&.6#!!


W18.&'! 471',&! .(0&8! '&/A4&! .7&! 103A-.! 32!
&-&',6! 8.3'1,&! '&`A('&/>! 1-/! 1;;3)! 830&!
51..&'(&8! .3! 5&!01/&! 801;;&'#! S8! .7&! -A05&'!
32! 471',(-,! 8.1.(3-8! ,'3)8>! 3A'! A;.'1F218.!
471',(-,!.&47-3;3,6!41-!03'&!.71-!/3A5;&!.7&!
8.1.(3-8E! '&%&-A&! 56! &-15;(-,! 03'&!
1A.3035(;&8! .3! 5&! 471',&/! @&'! 73A'#! T7(8! (8!
(0@3'.1-.! -3.! 3-;6! .3! .7&! ,&-&'1;! @A5;(4>! 5A.!
1;83! .3! 43'@3'1.(3-8! )(.7! 2;&&.8#! R30@1-(&8!
71%&!2(841;!43-4&'-8!153A.!.7&!@'3/A4.(%(.6!32!
.7&('!7A01-!1-/!%&7(4A;1'!188&.8#!!!


$A'!471',&!.(0&!32!"*!0(-A.&8!23'!322F.7&F87&;2!
51..&'(&8!-3.!3-;6!3A.@&'23'08!.7&!4A''&-.!9QF
0(-A.&!8.1.&F32F.7&F1'.!471',&'d!(.!(8!8(0(;1'!.3!
.7&! .(0&! (.! .1M&8! .3! 2(;;! 1! .1-M! )(.7! ,18#! S8!
;(.7(A0F(3-!47&0(8.'(&8! (0@'3%&>!)&!41-!3-;6!
/&;(%&'!5&..&'!'&8A;.8#!


!


!


!


!


TUV%H-.B2*1%'B2%RNQ%F//6-44%3E'//%?645%TUVW(%
./41'OC'(4%6B2.(416'/%0*56D/*%D5'1+*1%A1-4-4JA*@%







!


!"#$"%&'(")*(+,*-#+.%,&+'%(/0*1#*2#'*1%3'"%45'&* * 60*


W3'! (-/A8.'(1;! %&7(4;&! A8&'8>! :CDE8! @1.&-.&/>! A;.'1F218.! ;153'1.3'6F! 1-/! (-/A8.'6F.&8.&/!
471',(-,!.&47-3;3,6!2A;;6!&;(0(-1.&8!.7&!-&&/!23'!51..&'6!8)1@@(-,!1-/!1%3(/8!.7&!/1-,&'8!
32! 3%&'7&1.(-,>! 18! /&03-8.'1.&/! /A'(-,! 8A58&`A&-.! .&8.(-,! 32! :CDE8! (-/A8.'(1;! %&7(4;&!
471',(-,!1@@;(41.(3-#!!


$A'! @'3.3.6@&! )18! 8A44&882A;;6! .&8.&/! (-! .7&! JeC! ;153'1.3'(&8! 32! .7&! -1.(3-E8! ;1',&8.!
23'M;(2.!01-A214.A'&'>![L\V!\3;/(-,!R3#>!1!8A58(/(1'6!32!@A5;(4;6!.'1/&/![SRR$!D-/A8.'(&8!
32! L162(&;/! \&(,7.8>! $7(3#! [L\V! /&8(,-8>! &-,(-&&'8>! 01-A214.A'&8>! 8&;;8>! 8&'%(4&8! 1-/!
;&18&8!23'M;(2.8!1-/!12.&'01'M&.!@1'.8!A-/&'!.7&!\68.&'!1-/!c1;&!5'1-/!-10&8#!\68.&'Fc1;&!
'&@3'.&/!Wc!*Q"*!'&%&-A&8!32!f*#G9K!5(;;(3-#!!


D'##$,K) 1I$Q&=#,K)
1I$Q&=#,K)
7RR(&-'#&"%)


1I',J$)
B'%J$)


!*/)6&Q$) !*/)6$QR)
;+,0);'W0)
:'+$)6$QR)


3",Q'()6&Q$=)


6IX%N$,=OK)
;@$)9%XYS5)


&6456.EO
V-B%


1',=)'%N)
;"<&($)
*$S&-$=)


$YZ%O%#YZ%
$YZ%O%7YYZ%
YZ%O%7YYZ%


7$%E6B(@%
7X%E6B(@%
78%E6B(@%


[$\%
[X\%
[X\%


:("Z)-I',J$[)
]%;%51(%^%2*06D*(%


]%#%51(%^%D'1(%


6,"Y'%)
CM6;?)


7$)9%#"S5%


H/--2*2%
&*'2%SD62%


:Q'(()5($-#,&-)
A$I&-($=%


$YZO7YYZ% ;7%E6B(@% [8\R%


#"\%
4'=#[%


]7%51%^%2*06D*(%
];Y%E6B)^)D'1(%
6."#7*89:;9<=%


6,"Y'%)6H>\L%
X09%$$"'5%


H/--2*2%
&*'2%SD62%


5($-#,&-)
A$I&-($=)


$YZO7YYZ% X#%E6B(@% [[\R% [8\R%


5W&N$)]3D%
[#0^!YY'5%


H/--2*2%
&*'2%SD62%


4",O(&+#)
6,X-O)


$YZO#YZ%
$YZO7YYZ%


8Y%E6B(@%
$%51(@%


[#\R%
""\R%


[8\R%
XY\R%


:("Z[)
]#%5-.1(%


%


4'=#[)
$%4-%;@"%51(%


+@3-! 430@;&.(3-! 32! .7&! :CD! .&8.8>! [L\VE8! R7(&2! H-,(-&&'! Z1A'&-4&! CA--! @38(.(%&;6!
43-4;A/&/<!!


!"#$% &#'()$(% #'*% +$,-.*/('/$+% *0).010&'./% 0,2(-3$,$./% 0.% 4'//$(5%
&#'()$%('/$%-3$(%/#$%&'2'4060/0$*%-1%,'.5%-/#$(%$70*/0.)%&#'()$(*%80/#%'%
9.-8.%:;'60/5%-1%4'//$(5<=!


>0T))B$JX('#",K)$%S&,"%Q$%#)


T7&!1/3@.(3-!32!(-4'&18(-,;6!8.'(4.!+#=#!43'@3'1.&!1%&'1,&!2A&;!&43-306!'A;&8!.7'3A,7!*Q*G!
8A@@3'.8!.7&!,3%&'-0&-.E8!(-.&-.(3-!.3!8@A'!@'3/A4.(3-!32!&;&4.'(4!%&7(4;&8#!D-!1//(.(3-!.3!
.7&8&! 2&/&'1;! '&,A;1.(3-8>! 8.1.&8! 1'&! ,&..(-,! 8&'(3A8! 153A.! '&/A4(-,! &0(88(3-8#! R1;(23'-(1>!
23'! &?10@;&>! 718! ]A8.! @188&/! 'A;&8! .71.! '&`A('&! 81;&8! 32! '(8(-,! -A05&'8! 32! N&'3F&0(88(3-!
%&7(4;&8#! S443'/(-,! .3! :(M&! J&8&1'47>! 1;.73A,7! ,3%&'-0&-.! 8A@@3'.! 23'! &;&4.'(4! %&7(4;&8!
^HU8_!(-!HA'3@&!(8!)1-(-,>!.7&!(-4'&18(-,!1%1(;15(;(.6!32!%&7(4;&!471',(-,!(-2'18.'A4.A'&!.71.!
&-15;&8! %&7(4;&8! .3! 471',&! 1.! 730&>! 1.! .7&!)3'M@;14&>! 1-/! (-! @A5;(4! @;14&8! (8! 214(;(.1.(-,!
01'M&.!,'3).7#!!!







!


!"#$"%&'(")*(+,*-#+.%,&+'%(/0*1#*2#'*1%3'"%45'&* * 0*


>0V));',O$#)=&^$)'%N)R"#$%#&'()J,"Z#I)


S443'/(-,!.3!1!-&)!8.A/6!56!U&'(26!L1'M&.8!32!=1-!S-.3-(3>!T&?18>!.7&!/&01-/!23'!&;&4.'(4!
%&7(4;&8!)(;;!4'&1.&!1!0A;.(F5(;;(3-!/3;;1'!5A8(-&88!3@@3'.A-(.6! 23'!471',&'!01-A214.A'&'8!
5&23'&!.7&!&-/!32!.7&!/&41/&#!T7&!01'M&.!'&8&1'47!'&@3'.!/&4;1'&8!.71.!.7&![3'.7!S0&'(41-!
&;&4.'(4! %&7(4;&! 471',(-,! (-/A8.'6! )(;;! ,'3)! '1@(/;6! 3%&'! .7&! -&?.! 2(%&! .3! 8&%&-! 6&1'8>!
'&147(-,!f9#QP!5(;;(3-!56!*Q"K#!!!


T7&!,;351;!51..&'6!471',&'8!01'M&.!)(;;!&?4&&/!f""#P!5(;;(3-!56!*Q"G>!1443'/(-,!.3!1!'&4&-.!
'&@3'.!56!V;351;!D-/A8.'6!S-1;68.8>!D-4#!T7&('!'&8&1'47!4(.&8!8&%&'1;!M&6!214.3'8!(-2;A&-4(-,!
01'M&.!,'3).7>!(-4;A/(-,!/&01-/!23'!'&471',&15;&!51..&'(&8!2'30!.&;&4300A-(41.(3-8!1-/!
(-23'01.(3-! .&47-3;3,6! &-/FA8&! 8&,0&-.8>! -&)! .&47-3;3,(41;;6! 1/%1-4&/! @'3/A4.8>! 1-/!
(-4'&18&/!/&01-/!2'30!/&%&;3@(-,!01'M&.8>!(-4;A/(-,!S8(1F:14(2(4>!Z1.(-!S0&'(41>!H18.&'-!
HA'3@&>!1-/!L(//;&!H18.#!!


:CD!(8!(/&1;;6!@38(.(3-&/!.3!41@(.1;(N&!3-!.7&!&?@;38(%&!,'3).7!1-/!(0@'3%(-,!7&1;.7!32!.7&!
HU!1-/!51..&'6!471',(-,!(-/A8.'(&8!56!322&'(-,!8.1.&F32F.7&F1'.!.&47-3;3,6!.71.!)(;;!&-15;&!
830&!HU!1-/!51..&'6!471',&'!01-A214.A'&'8!.3!;&1@2'3,!3%&'!.7&('!430@&.(.3'8#!!


>0U))2#I$,)Q',O$#)"<=$,S'#&"%=)


T363.1!718!5&430&!.7&!;1.&8.!01M&'!.3!.&8.!.7&!.&47-(41;!41@15(;(.(&8!1-/!43-8A0&'!(-.&'&8.!
(-!51..&'6F@3)&'&/!%&7(4;&8!56!@1'.-&'(-,!)(.7!41'F871'(-,!430@1-(&8#!$.7&'!01M&'8!.71.!
71%&! 3'!)(;;! @A.! &;&4.'(4! %&7(4;&8! (-! 8A47!3@&'1.(3-8! (-4;A/&!W3'/>! =01'.>!L&'4&/&8FX&-N!
1-/!XLY#!=30&!(-/A8.'6!1-1;68.8!5&;(&%&!41'F871'(-,!1-/!2;&&.!01'M&.8>!'1.7&'!.71-!'&.1(;!
/&01-/>! )(;;! 5&! .7&! (-(.(1;! 23A-/1.(3-! 23'! 1! +#=#! &;&4.'(4! %&7(4;&! (-/A8.'6#! T7&! 471',(-,!
(-2'18.'A4.A'&!23'!.7&8&!2;&&.8>!)738&!4A8.30&'8!'&;6!3-!`A(4M!.A'-1'3A-/!.(0&!32!1%1(;15;&!
%&7(4;&8>!1'&!(/&1;;6!8A(.&/!23'!471',&'8!)(.7!:CD!.&47-3;3,6!(-8(/&#!


>0P))!*/G=)X(#,'H+'=#)<'##$,K)-I',J&%J)#$-I%"("JK)


:CDE8! '&%3;A.(3-1'6! A;.'1F218.! 471',(-,! .&47-3;3,6! 812&;6! 1-/! &22(4(&-.;6! 81.(82(&8! .7&!
'&471',(-,! -&&/8! 32! &;&4.'(4! @188&-,&'>! (-/A8.'(1;>! 0(;(.1'6! 1-/! 1('@3'.! ,'3A-/! 8A@@3'.!
%&7(4;&8d! &;&4.'(4! ,3;2! 41'.8>! 23'M;(2.8>! 83;1'! 1-/! )(-/! 21'08>! 43-8A0&'! &;&4.'3-(48! 1-/!
43'/;&88! .33;8#! $A'! '&%3;A.(3-1'6! 1;,3'(.70! &-15;&8! 51..&'6! 471',&'! 01-A214.A'&'8! .3!
@14M1,&!3A'!.&47-3;3,6!.3!/&;(%&'!8A@&';1.(%&!@&'23'01-4&!.3!.7&('!4;(&-.8#!!


>'**$.)$(%'.+%?.+;*/(0'6%@6$&/(0&%A$#0&6$%B'//$(5%C#'()$(*%
:CDE8!A;.'1F218.!51..&'6!471',(-,! .&47-3;3,6! 23'!&;&4.'(4!%&7(4;&8!1;;3)8!A8&'8! .3! '&471',&!
14(/! ;&1/! 51..&'(&8! 2'30! *Qg! .3! "QQg! (-! 9"! 0(-A.&8>! 1-/! ;(.7(A0F(3-! 51..&'(&8! )(.73A.!







!
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3%&'7&1.(-,>!)7(47!'&/A4&8!464;&!;(2&h1!01]3'!43-4&'-!(-!.7&!(-/A8.'6#!Y&!41-!1;83!471',&!
;(.7(A0F(3-!51..&'(&8!2'30!*Qg!.3!"QQg!(-!"I!0(-A.&8!3'!*Qg!.3!OQg!(-!"*!0(-A.&8#!!!!


D-406$%E$30&$%B'//$(5%C#'()$(*%
Y&! 71%&! .)3! 035(;&! /&%(4&! 51..&'6! 471',(-,!
@'3/A4.8<! T7&! 2('8.! (8! 1-! 12.&'F01'M&.! 471',&'! .71.!
41-! 5&! 83;/! /('&4.;6! .3! 43-8A0&'8#! D.! )(;;! 5&! (-!
@'3/A4.(3-!56!.7&!&-/!32!.7&!.7('/!`A1'.&'!*Q"9#!


T7&!.&47-3;3,6!/&%&;3@&/!23'!3A'!A;.'1F218.!51..&'6!
'&471',&! 868.&08! 1;83! 41-! 5&! .'1-823'0&/! (-.3! 1!
471',(-,! 8&0(43-/A4.3'! (-.&,'1.&/! 4('4A(.'6! 23'!
035(;&!/&%(4&8#!


F;/;($%>(-+;&/*%
:CD!@;1-8!.3!01(-.1(-!(.8!.&47-3;3,(41;!&/,&!56!@'&@1'(-,!.3!@3)&'!.7&!-&?.!,&-&'1.(3-!32!
51..&'(&8#! W3'! &?10@;&>! '&8&1'47&'8! 1.! .7&! T363.1! J&8&1'47! D-8.(.A.&! 32! [3'.7! S0&'(41!
'&@3'.&/;6! 43-/A4.&/! @'30(8(-,! &?@&'(0&-.8! .71.! A8&/! 1! 01,-&8(A0F(3-! 51..&'6! )(.7! 1!
-&)! M(-/! 32! 1-3/&>! 01/&! 32! .(->! 1-/! .7&! 810&! .6@&! 32! &;&4.'3;6.&8! A8&/! (-! ;(.7(A0F(3-!
51..&'(&8#!


L1,-&8(A0!(8!0A47!03'&!43003-!(-!-1.A'&!.71-!;(.7(A0>!)7(47!)3A;/!0&1-!8(,-(2(41-.;6!
47&1@&'! 51..&'(&8h@'&%(3A8;6! 1! %&'6! 438.;6! 430@3-&-.! 32! HU8#! Z3)&'! @'(4&8! 43A;/! 8@A'!
81;&8#!S;83>!5&41A8&!32!.7&!01,-&8(A0!(3-E8!.)3!@38(.(%&!471',&8>!18!3@@38&/!.3!.7&!;(.7(A0F
(3-E8! 3-&>! (.! (8! .73A,7.! .71.! 01,-&8(A0! 51..&'(&8! 43A;/! 71%&! 1! 7(,7&'! &-&',6! 8.3'1,&!
41@14(.6!.71-!.7&('!;(.7(A0!43A-.&'@1'.8#!!


S443'/(-,!.3!!"#$%&'(#)*%&^[3%#!*P>!*Q"*_+! .7(8!.&47-3;3,(41;!1/%1-4&!(8-E.!830&.7(-,!23'!
)7(47!)&!71%&!.3!@'&@1'&!(-8.1-.;6#!D-/A8.'6!'&8&1'47&'8!-3.&!.71.!&%&-!(2!1;;!.7&!'&8&1'47!
@'3%&8!8A44&882A;>!01,-&8(A0!51..&'(&8!016!-3.!5&!4300&'4(1;;6!1%1(;15;&!23'!1-3.7&'!.&-!
6&1'8#!\3)&%&'>!)&!)(;;!5&!)1.47(-,! 23'! .7(8!1-/!3.7&'!471-,&8>!83! .71.!)&!41-!01(-.1(-!
3A'!430@&.(.(%&!1/%1-.1,&!(-!.7&!01'M&.@;14&#!


?./$66$&/;'6%>(-2$(/5%
$-!iA;6!9">!*QQO>!V&3',(1!T&47!J&8&1'47!R3'@3'1.(3-!^VTJR_!1)1'/&/!:3.&-.(1;!C(22&'&-4&>!
D-4#! 1-! &?4;A8(%&>! -3-.'1-82&'15;&! ;(4&-8&! .3! 4300&'4(1;(N&! .)3! +#=#! @1.&-.8<! I>QPB#Q99>!
X1..&'6! J1@(/! R71',(-,! 1-/! J&43-/(.(3-(-,! T&47-(`A&>! .7&! 8A5]&4.! 32! VTJR! D-%&-.(3-!
C(84;38A'&!-A05&'!"OOI!1-/!I>**P>*OG>!J1@(/!C&.&4.(3-!T&47-(`A&! 23'!X1..&'6j8!=.1.&!32!
R71',&>! .7&! 8A5]&4.! 32! VTJR! D-%&-.(3-! C(84;38A'&! -A05&'! "P*B#! [3.7(-,! (-! .7&! ;(4&-8&!
1,'&&0&-.!4'&1.&8!1!@1'.-&'87(@!3'!]3(-.!%&-.A'&!5&.)&&-!VTJR!1-/!:CD#!







!
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D-!43-8(/&'1.(3->!:CD!0A8.!@16!VTJR!'361;.(&8!1.!.7&!'1.&!32! 23A'!@&'4&-.!^Bg_!32!.7&!-&.!
8&;;(-,! @'(4&! 32! @'3/A4.8! 83;/>! `A1'.&';6! 3-! 1! 41;&-/1'! 6&1'! 518(8#! S! 0(-(0A0! fG>QQQ!
@160&-.!(8!/A&!3-!iA;6!9">!*Q"9!1-/!1!0(-(0A0!32!f"Q>QQQ!&147!8A58&`A&-.!6&1'!.3!'&.1(-!
.7&!;(4&-8&#!


S//(.(3-1;;6>! 23A-/&'!1-/!RT$!H;;(3..! =01;;!718!1!@1.&-.!@&-/(-,! 23'!1-!18834(1.&/!A;.'1F
218.!51..&'6F471',(-,!@1.&-.#!!T7(8!-&)!(-.&;;&4.A1;!@'3@&'.6!)(;;!&-15;&!A8!.3!&?.&-/!.7&!;(2&!
32! .7&! 4A''&-.! @1.&-.! @'3.&4.(3->! @'3%(/(-,! 1//(.(3-1;! 1-/! ;3-,&'! ;&%&;! 430@&.(.(%&!
1/%1-.1,&8#!


>0>\)):'($=)'%N);',O$#&%J)))


:CDE8!.&47-3;3,6!(8!.7&!V3;/!=.1-/1'/!(-!51..&'6!471',(-,#! D.!718!.7&!@3)&'h;(.&'1;;6!1-/!
2(,A'1.(%&;6h.3! '&]A%&-1.&! 1! %1'(&.6! 32! (-/A8.'(&8#! X6! /&%&;3@(-,! /(22&'&-.! 81;&8! 1-/!
01'M&.(-,! 8.'1.&,(&8! 23'! &147! .1',&.! 01'M&.>! '1-,(-,! 2'30! 8A5;(4&-8(-,! 3A'! @1.&-.&/!
.&47-3;3,6! .3! 51..&'6! 471',(-,! 01-A214.A'&'8! .3! 8&;;(-,! 1-/! /(8.'(5A.(-,! 12.&'F01'M&.!
035(;&!/&%(4&!471',&'8!3-;(-&>!)&!5&;(&%&!)&!41-!&18(;6!5&430&!.7&!01'M&.! ;&1/&'! (-!.7&!
51..&'6!471',(-,!(-/A8.'6#!$A'!.1',&.!01'M&.8!21;;!(-.3!8(?!01]3'!41.&,3'(&8<!


o H;&4.'(4!:188&-,&'!U&7(4;&!X1..&'6!1-/!R71',(-,!=.1.(3-!L1-A214.A'&'8!


o H;&4.'(4!D-/A8.'(1;!U&7(4;&!X1..&'6!1-/!R71',(-,!=.1.(3-!L1-A214.A'&'8!


o R3-8A0&'!H;&4.'3-(48kL35(;&!C&%(4&!L1-A214.A'&'8!


o R3-8A0&'!H;&4.'3-(48kL35(;&!C&%(4&!X1..&'6!R71',&'!R3-8A0&'8!


o +#=#!L(;(.1'6!:'34A'&0&-.!$22(4&'8!


o =3;1'!1-/!Y(-/!W1'0!$@&'1.3'8!


:CD! )(;;! 01'M&.! 1-/! 8A5;(4&-8&! 3A'! .&47-3;3,6! .3! .7&! (-/A8.'6! ;&1/(-,! 01-A214.A'(-,!
430@1-(&8! (-! &147! .1',&.! 01'M&.#! T3! /1.&>! )&! ,&-&'1.&/! 8&'(3A8! (-.&'&8.! 2'30!
S&'3%('3-0&-.>!1!2&/&'1;!,3%&'-0&-.!43-.'14.3'!.71.!1;83!01-A214.A'&8!730&!HU!471',(-,!
868.&08#!!!!


G6/('HF'*/%C-.*;,$(%@6$&/(-.0&*%B'//$(5%C#'()0.)%"$&#.-6-)5%
RA''&-.;6>!)&!71%&!.)3!&?4(.(-,!/&%&;3@0&-.8!(-!.7&!43-8A0&'!&;&4.'3-(48!8&,0&-.<!W('8.>!
0A;.(-1.(3-1;! 8&0(43-/A4.3'! 47(@! 01-A214.A'&'! D-.&;! 718! (-/(41.&/! (-.&'&8.! (-!
(-43'@3'1.(-,!3A'!.&47-3;3,6!(-!(-.&,'1.&/!4('4A(.8!23'!@'3/A4.8!.7&6!8&;;!.3!01-A214.A'&'8!
32!035(;&!/&%(4&8!8A47!18!4&;;!@73-&8!1-/!.15;&.8#!Y&!)3A;/!8A5;(4&-8&!3A'!.&47-3;3,6!.3!
.7&0!(-!1!a:CD!(-8(/&b!/&1;#!







!
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D-.&;E8!(-.&'&8.!)18!43-/(.(3-&/!3-!464;&!.&8.8!.3!/&.&'0(-&!73)!)&;;!51..&'(&8!'&8@3-/!.3!
3A'! 471',(-,! .&47-3;3,6! 3%&'! '&@&1.&/! 464;&8#! T71.! .&8.>! )7(47! (8! %1;A&/! 1.! 03'&! .71-!
f*Q>QQQ>! (8! A-/&')16! -3)! 1.! .7&! C&@1'.0&-.! 32! H-&',6E8! [1.(3-1;! J&-&)15;&! H-&',6!
Z153'1.3'6#! [JHZ! (8! .7&! 3-;6! 2&/&'1;! ;15! /&/(41.&/! .3! .7&! '&8&1'47>! /&%&;3@0&-.>!
4300&'4(1;(N1.(3-!1-/!/&@;360&-.!32!'&-&)15;&!&-&',6!1-/!&-&',6!&22(4(&-46#!


=&43-/;6>!)&!71%&!23'0&/!1-!1,'&&0&-.!)(.7!1!51..&'6!471',&'!01-A214.A'&'!.3!@'3/A4&!
12.&'F01'M&.! :CD! 51..&'6! 471',&'8! 23'! 4A''&-.! 3)-&'8! 32! /&%(4&8! .71.! )1-.! .3! '&F471',&!
.7&0!(-!"*!0(-A.&8#!T7&8&!)(;;!5&!(-!@'3/A4.(3-!/A'(-,!.7&!.7('/!`A1'.&'!32!*Q"9#!


T&47! ,A'A8!C1%(/! :3,A&! 32! .7&!,-&./"*0! 1-/!l&%(-! T32&;! 32! ,(,130#430!71%&! 1,'&&/! .3!
'&%(&)! .7&! 471',&'8! (-! .7&('! @A5;(41.(3-8#! T7&! ;1',&! 23;;3)(-,! 32! .7&8&! .)3! 1-/!3.7&'8! (8!
1-.(4(@1.&/! .3!/'(%&! 81;&8#!Y&!)(;;! &8.15;(87!/(8.'(5A.(3-!1-/! 2A;2(;;0&-.!/&1;8!)(.7!5'(4MF!
1-/F03'.1'! 1-/! 3-;(-&! 43-8A0&'! &;&4.'3-(48! '&.1(;&'8! .71.! )(;;! 3'/&'! /('&4.;6! 2'30! 3A'!
&?4;A8(%&!01-A214.A'&'#!!


>0>>))/%&#&'()#',J$#)-X=#"Q$,=))


7X#"Q"#&S$))
/%NX=#,K)))


/%NX=#,&'()A$I&-($)'%N)!"Z$,)
]$%$,'#&"%)/%NX=#,K))


1"%=XQ$,)5($-#,"%&-=)
/%NX=#,K)))


7@ S.4-E-M6/*%E'B.C'D4.1*1(>%
C-1*6+B9%2-E*(46D%


$@ S.4-E-M6/*%M'44*1J%
E'B.C'D4.1*1(%


;@ ,'44*1J%D5'1+6B+%(4'46-B%
E'B.C'D4.1*1(%


[@ K.B6D6A'/%'B2%D-EE*1D6'/%
M'44*1J%D5'1+6B+%(4'46-B%M.J*1(%
'B2%-?B*1(%


"@ H/**4%M.J*1(>%D-1A-1'4*%'B2%D'1O
(5'16B+9%'B2%E-1*%


%


7@ H-1_/6C4%E'B.C'D4.1*1(>%C-1*6+B9%
2-E*(46D%


$@ H-1_/6C4%M'44*1J%D5'1+*1%2*'/*1(%%


;@ H-1_/6C4%M'44*1J%-B/6B*%1*4'6/*1(%


[@ `'1*5-.(*%1*4'6/*1(%


"@ R-.B41J%D/.M(9%A'1_(%'B2%-45*1%
+-/C%D'14%M.J*1(%


X@ S61/6B*%+1-.B2%(.AA-14%
*L.6AE*B4%M.J*1(%


!@ 3-/'1%'B2%?6B2%C'1E%-A*1'4-1(%


#@ <@3@%+-0*1BE*B4%D-B41'D4-1(%


8@ <@3@%E6/64'1J%D-B41'D4-1(%%


7@ 3*E6D-B2.D4-1%D56A%
E'B.C'D4.1*1a(b%


$@ R-B(.E*1%*/*D41-B6D(%
?5-/*('/*1(%


;@ R-B(.E*1%*/*D41-B6D(%
1*4'6/*1(%


)


>0>C))1"QR$#&#&"%)'%N)1"QR$#&#&S$)7NS'%#'J$=)


S443'/(-,! .3! 1!C&4&05&'! 9Q>! *Q"*! :(M&! J&8&1'47! '&@3'.>! 1! 8A',&! 32! -&)! 430@1-(&8! 718!
03%&/! (-.3! .7&! &;&4.'(4! %&7(4;&! 8A@@;6! &`A(@0&-.! ^HU=H_! 01'M&.! /A'(-,! .7&! @18.! "O!
03-.78#!!\3)&%&'>!:CD!718! .7&!3-;6!@'3/A4.8! .71.! 471',&!53.7!322F.7&F87&;2!14(/! ;&1/!1-/!







!
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;(.7(A0!51..&'(&8! (-!1! 2'14.(3-!32! .7&!-3'01;! .(0&#!Y&!1'&! .7&!3-;6!430@1-6! (-! .7&!)3';/!
)(.7!@'3%&-!.&47-3;3,6!.71.!/3&8!-3.!/101,&!3'!3%&'7&1.!51..&'(&8#!!


T7&! HU=H! 01'M&.! (8! &?@&4.&/! .3! '(8&! 2'30! ]A8.! ;&88! .71-! *QQ>QQQ! A-(.8! 83;/! (-! *Q"*! .3!
1;038.!*#B!0(;;(3-!(-!*Q*Q#!!T7&!01'M&.!(8!1;83!&-.&'(-,!1!-&)!@718&!(-!)7(47!(.!)(;;!5&!;&88!
/&@&-/&-.!3-!,3%&'-0&-.F2A-/&/!/&@;360&-.8!1-/!.7A8!'&`A('&/!.3!@'&8&-.!1-!1..'14.(%&!
'&.A'-!3-!(-%&8.0&-.!23'!@3.&-.(1;!HU=H!3@&'1.3'8#!


!
>0>F))6"R)!'==$%J$,)5($-#,&-)A$I&-($)1I',J&%J)1"QR$#&#",=)


!


3-.1D*>%>09$%>;6*$%I$2-(/J%KL%MNOM%%)
F/*D416D%)*56D/*%R5'1+6B+%FL.6AE*B4)
S((*((E*B4%-C%341'4*+J%'B2%FI*D.46-B%
C-1%7[%c/-M'/%F/*D416D%)*56D/*%3.AA/J%
FL.6AE*B4%R-EA'B6*(%


!
!
!
!
!
!
!
!


%
%
P-%@AQ@%C-,2$/0/-(*R%"$&#.-6-)5%S;/2$(1-(,*%>E?R*%
T7&! .6@(41;! 218.! 471',&! .(0&! 23'! R71',&:3(-.>! Z&%(.3->! S&'3%('3-0&-.! 1-/! H43.1;(.6! (8!
1'3A-/!9Q!0(-A.&8#!CXTE8!471',(-,!8.1.(3-8!'&471',&!1!41'!3'!.'A4M!(-!.7'&&!.3!&(,7.!73A'8#!


T71.E8!-3.!1;;<!RA''&-.;6>!(-!53.7!765'(/!1-/!1;;F&;&4.'(4!41'8>!)7&-!.7&!5'1M&8!1'&!1@@;(&/>!
0A47!32!.7&!&-&',6!.71.!43A;/!5&!'&.A'-&/!.3!.7&!51..&'(&8!56!'&,&-&'1.(%&!5'1M(-,!(8!;38.!
5&41A8&! .7&! 51..&'(&8! 41--3.! '&4&(%&! 471',&! 218.! &-3A,7! .3! 8.3'&! 1;;! 32! .71.! &-&',6#! $A'!
A;.'1F218.! .&47-3;3,6!41-!@3.&-.(1;;6!7&;@! .3!3%&'430&! .71.!@'35;&0!1-/! (-4'&18&! .7&!1;;F
&;&4.'(4! /'(%(-,! '1-,&! (-!53.7!32! .7&8&! 41'! .6@&8! 1-/! .7&!0(;&8!@&'! ,1;;3-! (-!765'(/8#! W3'!
@;A,F(-! 51..&'6! 471',(-,>! 3A'! .&47-3;3,6! 41-! @3.&-.(1;;6! 471',&! .7&! @'&%1(;(-,! ;(.7(A0!
01-,1-&8&! 3?(/&! 3'! ;(.7(A0! ('3-! @738@71.&! 51..&'(&8! (-! "*! 0(-A.&8>! )7&'&18! 3.7&'8!
'&`A('&!.7&!18!6&.!A-1%1(;15;&!1-/!;3)&'!@3)&'!/&-8(.6!;(.7(A0!.(.1-1.&!51..&'(&8#!







!
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>0>M))/%NX=#,&'()5($-#,&-)A$I&-($)1I',J&%J)1"QR$#&#",=)


:CDE8! 430@&.(.(3-! (8! 430@1-(&8! .71.! 8&;;! 471',&'8! (-! .7&! 7(,7&8.F@&'23'0(-,! 41.&,3'6>!
aA;.'1F218.!471',&'8#b!T7&8&!@'3/A4.8! 2A;;6! '&471',&! (-/A8.'(1;!51..&'(&8! (-!0(-A.&8#!T7&'&!
1'&!2(%&!01]3'!430@&.(.3'8!(-!.7(8!8@14&#!X6!'1-M>!.7&6!1'&<!!


"# S44&;J1.&>!)7(47!;(4&-8&8!(.8!.&47-3;3,6!.3!H-&'868!8A58(/(1'6>!\1)M&'!!!!
*# SM&'!Y1/&!:3)&'!T&47-3;3,(&8!ZZR!!!
9# L(-(.FR71',&'!!!
B# S&'3%('3-0&-.!^:38(471',&!5'1-/_!
G# :3)&'C&8(,-&'8>!ZZR!


"#$%D'(9$/%T$'+$(%0*%'.%!U6*-%I'.=%8#$.%C-,2'($+%80/#%>E?%
T7&! 8.1.&/! 0(88(3-! 32! 01'M&.! ;&1/&'! R1-1/(1-F518&/! S44&;J1.&>! )7(47! ;(4&-8&8! (.8!
.&47-3;3,6! .3! 01-A214.A'(-,! @1'.-&'8>! (8! a.3! 5&! 1! ,;351;! (-/A8.'6! 8.1-/1'/! (-! 51..&'6!
471',&'8#b! T7&! 430@1-6! 5318.8! .71.! (.8! a@'(-4(@1;! @'3/A4.! (8! .7&! )3';/E8! 038.! 1/%1-4&/!
7(,7!8@&&/!51..&'6!471',(-,!.&47-3;3,6#b!


L38.!1/%1-4&/m!S44&;J1.&E8!A;.'1F218.!471',(-,!.&47-3;3,6!'&471',&8!(-!9Q!0(-A.&8#!:CDE8!
/3&8!(.!(-!"*n!!


Y7(;&! S44&;J1.&! 5318.8! .71.! (.8! 471',(-,! .&47-3;3,6! '&/A4&8! 3%&'7&1.(-,>! :CDE8! 471',&'!
/&03-8.'1.&/!/A'(-,!.&8.(-,!56!.7&!-1.(3-E8!;1',&8.!23'M;(2.!01-A214.A'&'!.71.!(.!12"3(*%*(4&
*(/"/)#%*5! .7&! '(8M! 32! 3%&'7&1.(-,#! W3'! 4A8.30&'8>! (.! 0&1-8! .71.! .7&6! )(;;! -3.! 71%&! .3!
'&@;14&!51..&'(&8!18!32.&-!1-/!/3!-3.!71%&!.3!5&!43-4&'-&/!)(.7!$=\S!'(8M8!8.&00(-,!2'30!
.3?(4!2A0&8#!!


$-! 1! @1,&! .71.! )18! '&4&-.;6! '&03%&/! 2'30! (.8! 8(.&>! S44&;J1.&! 5318.&/! .71.! (.! a147(&%&8!
"QQg! 8.1.&F32F471',&! (-! *! 73A'8>b! 4;1(0(-,! .71.! (.8! 430@&.(.(3-! a3-;6! 464;&8! .7&! 51..&'6!
5&.)&&-! 1@@'3?(01.&;6! BQg! .3! OQg#b! :CDE8! .&47-3;3,6! /&2&1.8! S44&;J1.&! 1-/! (.8!
430@&.(.(3-!56!14430@;(87(-,!1!"QQg!8.1.&!32!471',&!(-! ;&88!.71-!3-&!73A'h81%(-,!53.7!
.(0&!1-/!03-&6!23'!&-/FA8&'8#!


D-! 214.>! :CDE8! 471',(-,! .&47-3;3,6! 3A.@&'23'08! (-/A8.'6! ;&1/&'8! 56! &%&'6! 8(,-(2(41-.!
0&18A'&!1-/!8&.8!-&)!8.1-/1'/8!23'!51..&'6!471',(-,<!


!


!







!


!"#$"%&'(")*(+,*-#+.%,&+'%(/0*1#*2#'*1%3'"%45'&* * I6*


>0>L))1"QR$#&#&S$)7NS'%#'J$)


7##,&<X#$)
!


7--$(B'#$) 7O$,)_'N$)
;&%&#H
1I',J$,)


!"=&1I',J$)
!"Z$,)
*$=&J%$,=)


F/6E6B'4*(%
M'44*1J%
(?'AA6B+%


!% "% "% "% "% "%


7YYZ%(4'4*O-CO
D5'1+*%6B%/*((%
45'B%'B%5-.1%


!% "% "% "% "% "%


R-BD.11*B4%
D5'1+*%C-1%C-.1%
0*56D/*(%


!% "% "% "% "% "%
N?-Od-.1%
D-BD.11*B4%C.//%
D5'1+*%C-1%4?-%
0*56D/*(%


!% "% "% "% "% "%


FCC6D6*B4/J%
(.AA-14(%$O;%
(56C4(%


!% "% "% "% "% "%


:Q%M'44*1J%
-0*15*'46B+% !% "% "% "% "% "%


)
!
>0>T))6I$)6$-I%"("JK)<$I&%N)!*/G=)7NS'%#'J$=)


!,"R,&$#',K)&%#$,,"J'#&"%)RX(=$) S!7(,7;6!144A'1.&!1@@'3147!23'!0&18A'(-,!8.1.&!32!471',&!
^=$R_!1-/!51..&'6!43-/(.(3-#!C&.&4.8!51..&'6!8.1.A8!1-/!
471',&8!51..&'6!1443'/(-,;6!


1"QRX#$,&^$N)=$`X$%-$)"+)RX(=$=) J&471',(-,!832.)1'&!0&18A'&8!471-,&8!(-!(-.&''3,1.(3-!
@A;8&!.3!/&.&4.!8.1.&!32!=$R!1-/!43-/(.(3-!1-/!@'3%(/&8!
8@&4(2(4!103A-.8!32!@3)&'!'&`A('&/!1.!%1'(3A8!8.1,&8!32!
471',(-,#!S%3(/8!&;&4.'347&0(41;!@3;1'(N1.(3-!1-/!
43-4&-.'1.(3-!@3;1'(N1.(3-!


:&J%'()-"%N&#&"%&%J) S@@;(&/!.3!471',&!)1%&F.'1(-!.3!@'&%&-.!3%&'7&1.(-,!1-/!
,188(-,!


2R#&Q&^$=)#I$)-I',J$)N$(&S$,K)#")
#I$)<'##$,K)


D-.&''3,1.(3-!@A;8&!k!471',(-,!@A;8&!8&`A&-4(-,!471',&8!
51..&'6!5&23'&!43-4&-.'1.(3-!@3;1'(N1.(3-!1-/!
&;&4.'347&0(41;!@3;1'(N1.(3-!41-!5A(;/!A@!1-/!8;3)!/3)-!
.7&!471',(-,!@'34&88!


!







!
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7S"&N=)<'##$,K)
N'Q'J$)


L&18A'&8!1-/!'&14.8!.3!%1'(3A8!51..&'6!@1'10&.&'8<!
o H`A(%1;&-.!4('4A(.!41@14(.1-4&!1-/!'&8(8.1-4&!


o H;&4.'347&0(41;!3%&'471',&!


o L1?(0A0!51..&'6!.&0@&'1.A'&!


o L1?(0A0!51..&'6!(-.&'-1;!@'&88A'&!


o D-/A4.1-4&%


>0>V))7NS'%#'J$=)+",)@0):0)]"S$,%Q$%#)!,&Q$)1"%#,'-#",=)


D-! 1//(.(3-! .3! .7&! 214.! .71.! (.8! .&47-3;3,(41;! 8A@&'(3'(.6! 41-! 1;83! .'1-8;1.&! (-.3! ,'&1.&'!
@'32(.15(;(.6! 23'! 3A'! 51..&'6! 471',&'! 01-A214.A'(-,! 4A8.30&'8! 1-/! .7&('! &-/FA8&'8>! :CD!
5'(-,8!1-3.7&'!A-(`A&!1/%1-.1,&!.3!.7&!01'M&.@;14&>!@1'.(4A;1';6!23'!.7&!-1.(3-E8!.3@!@'(0&!
2&/&'1;! ,3%&'-0&-.! 43-.'14.3'8! 8A47! 18! S&'3%('3-0&-.>! VH>! =47-&(/&'! H;&4.'(4>! =(&0&-8!
1-/! \1)M&'! 51..&'6! 01M&'! H-&'868<! :CD! (8! 1! 0(-3'(.6F3)-&/! 1-/! 43-.'3;;&/! 430@1-6#!
=A543-.'14.(-,!3'!]3(-.!%&-.A'(-,!)(.7!:CD!)(;;!&-15;&!.7&8&!430@1-(&8!.3!147(&%&!1!8.'3-,!
430@&.(.(%&!1/%1-.1,&!)7&-!5(//(-,!3-!;A4'1.(%&!,3%&'-0&-.!43-.'14.8#!


>0>U))2R$,'#&%J)!('%)


T7&! -&&/! 23'! (0@'3%&/! 51..&'6! @&'23'01-4&>! 7(,7&'! )3'M@;14&! &22(4(&-4(&8>! '&/A4&/!
3@&'1.(-,!438.8>! 1-/! ;3)&'&/! 2388(;! 2A&;! &0(88(3-8!/&01-/8! .71.!)&!01M&!&%&'6!&223'.! .3!
01M&!3A'! .&47-3;3,6!1%1(;15;&! .3! 1! %1'(&.6!32! 8&4.3'8#! R3-8&`A&-.;6>!)&!71%&!/&%(8&/!1-!
3@&'1.(-,!8.'A4.A'&!.71.!2A;2(;;8!.7&!/&01-/!)(.73A.!8.'&88(-,!:CD!.3!(.8!;(0(.8#!


Y&!&-%(8(3-!23A'!/(8.(-4.!:CD!3@&'1.(-,!A-(.8>!&147!8.'1.&,(41;;6! ;341.&/!.3!5&8.!8&'%&!3A'!
4A8.30&'8>! 8.'1.&,(4! @1'.-&'8>! 3'! ;&%&'1,&! 8A@@3'.! 8&'%(4&8! 1%1(;15;&! 23'! &1';6! 8.1,&!
&-.&'@'(8&8<!!


! R3-8A0&'!H;&4.'3-(48!X1..&'6!R71',(-,!T&47-3;3,6<!R3'@3'1.&!\&1/`A1'.&'8!


! :188&-,&'!H;&4.'(4!U&7(4;&!X1..&'6!R71',(-,<!:3.&-.(1;!C(22&'&-4&>!D;;(-3(8!


! D-/A8.'(1;!H;&4.'(4!U&7(4;&!X1..&'6!R71',(-,<!J1@(/!R71',&!T&47-3;3,6>!$7(3!


! +#=#!V3%&'-0&-.!1-/!L(;(.1'6!:'34A'&0&-.<!:CDF+=S>!Y187(-,.3-!CR!1'&1!


T7&! 8.'A4.A'&!718!-3.!5&&-! 2(-1;(N&/#! D-!3-&! 84&-1'(3>! 1! 8&183-&/!&?&4A.(%&!01-1,&0&-.!
.&10!430@'(8&/!32!1!:'&8(/&-.>!R3-.'3;;&'>!C('&4.3'!32!XA8(-&88!C&%&;3@0&-.!)(;;!;&1/!&147!
3@&'1.(-,!A-(.#!:CDD!1-/!JRT!)(;;!'&@3'.!.3!:CDE8!R7(&2!W(-1-4(1;!$22(4&'d!:CDF+=S!1-/!.7&!
R3-8A0&'!H;&4.'3-(48!C(%(8(3-!)(;;!'&@3'.!.3!.7&!R7(&2!$@&'1.(-,!$22(4&'#!
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)
)


>0>P))1"QR'%K)'%N);'%'J$Q$%#)


:3.&-.(1;!C(22&'&-4&>!D-4#!(8!1-!&1';6!8.1,&!4;&1-!.&47-3;3,6!/&%&;3@0&-.!43'@3'1.(3-!.71.!(8!
;&%&'1,(-,!(.8!&?4;A8(%&!;(4&-8&!23'!@1.&-.&/!(-/A8.'6!471-,(-,!51..&'6F471',(-,!.&47-3;3,6!
.3! 4300&'4(1;(N&! @'3/A4.8! (-! 8&%&'1;! (-/A8.'(&8#! T3! 8@&&/! .7&! '3A.&! .3! 01'M&.! 1-/! .3!
&22&4.(%&;6! 01-1,&! .7&! 14.(%(.(&8! (-! &147! .1',&.! 01'M&.>! .7&! 430@1-6! 718! &8.15;(87&/!
/(%(8(3-8!.71.!)(;;!234A8!3-!8@&4(2(4!01'M&.8#!
!
:CDE8! (-(.(1;! 234A8! )(;;! 43-4&-.'1.&! 3-! .7&! /&%&;3@0&-.! 1-/! 01-A214.A'(-,! 32! /&%(4&8!
/&8(,-&/! .3! 0&&.! .7&! /&01-/! 23'! .7&! @'3]&4.&/! fO#"! 5(;;(3-! A;.'1F218.! '&471',&! 51..&'6!
868.&08! 23'! .7&! &;&4.'(4! 1-/! (-/A8.'(1;! %&7(4;&! (-/A8.'(&8#! ! T7&8&! (-/A8.'(&8! (-4;A/&!
1A.3035(;&8>!1('@3'.!8A@@3'.!%&7(4;&8>!5A8&8>!@3)&'!(-/A8.'(1;!.'A4M8>!.'14.3'8>!.'A4M8>!83;1'!
1-/!)(-/!21'08#!
!
:CD! (8! 103-,! 9Q! 430@1-(&8! 8&;&4.&/! 56! +#! =#! C&@1'.0&-.! 32! H-&',6E8! [1.(3-1;! J&-&)1;!
H-&',6!Z153'1.3'6! .3!@'&8&-.!1.! (.8!1--A1;! D-/A8.'6!V'3).7!W3'A0>! .7&!-1.(3-E8!@'&0(&'!
&%&-.!23'!8.1'.A@!&-&',6!430@1-(&8#!D-!*Q"">!:CD!)18!-10&/!1!-1.(3-1;!430@&.(.(3-!8&0(F
2(-1;(8.! (-! R;&1-! T&47! $@&-#! Y&! )&'&! 3-&! 32! "QQ! R;&1-! T&47! R30@1-(&8! 8&;&4.&/! 56! .7&!


RH$!


R$$!


:C+=!
:'&8(/&-.!


U:!XA8(-&88!
C&%&;3@0&-.! R3-.'3;;&'!


RT$! RW$!


:CDD!:'&8(/&-.!


U:!XA8(-&88!
C&%&;3@0&-.! R3-.'3;;&'!


JRT!:'&8(/&-.!


U:!XA8(-&88!
C&%&;3@0&-.! R3-.'3;;&'!


RL$! RR$!
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R;&1-!H-&',6!T'A8.!.7'3A,7!=.1'.A@!S0&'(41!:1'.-&'87(@>!1!Y7(.&!\3A8&!D-(.(1.(%&>!23'!.7&!
*Q""!H-.'&@'&-&A'(1;!L&-.3'(-,!R3'@8#!!!
!
>0>P));'%'J$Q$%#)6$'Q)


"#$%&'(!)%&!*+,!-../#00!12)..3!/&%&;3@&'!32!1!7(,7F&-/!&;&4.'(4! 41'!43-%&'8(3->! 23'0&'!
/('&4.3'! 32! .7&! R300&'4&! C&@1'.0&-.F2A-/&/! T&47-3;3,6! R300&'4(1;(N1.(3-! R&-.&'! (-!
Y187(-,.3->!CR>!430@A.&'!43-8A;.1-.>!1-/!47&0(8.#!H;;(3..!718!1!@1.&-.!@&-/(-,!3-!73;/8!
5147&;3'E8!/&,'&&!(-!5(347&0(41;!84(&-4&8!2'30!\1'%1'/!+-(%&'8(.6#!


*-,!6.789:&$A'!RH$!41-/(/1.&!0A8.!71%&!1!0(-(0A0!32!2(%&!6&1'8E!&?@&'(&-4&!(-!1!RF;&%&;!
@38(.(3-!)(.7!43'@3'1.(3-!430@'(8&/!32!0A;.(@;&!/(%(8(3-8!3'!8A58(/(1'(&8>!3'!18!1!8A44&882A;!
&-.'&@'&-&A'!)73!,'&)!1-!&-.&'@'(8&!2'30!1!8.1'.FA@!.3!1!f*Qo!L!(-!'&%&-A&8!)(.7(-!2(%&!
6&1'8d!@'3%&-!15(;(.6!.3!01-1,&!,'3).7!1-/!5A(;/!1-/!-A'.A'&!'&;1.(3-87(@8!)(.7!8.'1.&,(4!
5A8(-&88!@1'.-&'8d!@'&%(3A8!&?&4A.(%&!;&%&;!&?@&'(&-4&!)(.7!1!832.)1'&>!&;&4.'3-(48!3'!4;&1-!
.&47-3;3,6!430@1-6!1!@;A8#!&


L18.&'E8!/&,'&&!(-!5A8(-&88!1/0(-(8.'1.(3-!3'!&;&4.'(41;!&-,(-&&'(-,!@'&2&''&/>!3'!8(0(;1'!
/&,'&&!
!
S'&18!32!J&8@3-8(5(;(.6!


! =.'1.&,6! 1-/! U(8(3-<! C&%&;3@! 1! 8.'1.&,6! 1-/! %(8(3-! 23'! .7&! 430@1-6j8! 2A.A'&>!
(-4;A/(-,! (-.&'-1.(3-1;! 5'1-/(-,! 1-/! 1! @(@&;(-&! 32! 4A..(-,! &/,&! @'3/A4.!
/&%&;3@0&-.#!


! :'3,'108>! :'3/A4.! 1-/! =&'%(4&! C&;(%&'6<! $%&'8&&! /&8(,->! 01'M&.(-,>! @'303.(3->!
/&;(%&'6!1-/!`A1;(.6!32!3A'!51..&'6!471',(-,!@'3/A4.8!1-/!8&'%(4&8#!


! S;;341.(3-<! =&.! 5A/,&.8! 23'! .7&! @1'&-.! 430@1-6! 1-/! 8A58(/(1'(&8>! 3%&'8&&! 1-6!
(-%&8.0&-.! @;1--(-,! 1-/! (0@;&0&-.1.(3->! &%1;A1.&! @'3/A4.! ;(-&8! 23'! @'32(.15(;(.6>!
01-1,&!.7&!430@1-6j8!41@(.1;>!1-/!&8.15;(87!)168!.3!2(-/!@3.&-.(1;!(-%&8.3'8#!


! \A01-! J&83A'4&8! L1-1,&0&-.<! H22&4.(%&;6! 01-1,&! .7&! 7A01-! '&83A'4&8! 32!
:3.&-.(1;!C(22&'&-4&!1443'/(-,!.3!1A.73'(N&/!@&'83--&;!@3;(4(&8!1-/!@'34&/A'&8!.71.!
2A;;6!43-23'0!.3!4A''&-.!;1)8!1-/!'&,A;1.(3-8!(-!&147!;341;&#!


! T&10!XA(;/(-,>%$',1-(N&!1-/!;&1/!1!8&183-&/!8&-(3'!01-1,&0&-.!.&10&


*4/'5!,6'()0/%7!,55/8'(!6.789!


T7&!R7(&2!$@&'1.(-,!$22(4&'!)(;;!3%&'8&&!1;;!$@&'1.(3-8! 2A-4.(3-8!1.!1;;!:CD!/(%(8(3-8#!T7&!
R$$!(8!'&8@3-8(5;&!23'!01-1,(-,!1;;!71-/8F3-!3@&'1.(3-1;!18@&4.8!32!.7&!430@1-6#!T7(8!'3;&!







!


!"#$"%&'(")*(+,*-#+.%,&+'%(/0*1#*2#'*1%3'"%45'&* * I0*


43;;153'1.&8!)(.7!.7&!:'&8(/&-.!e!RH$!.3!/&%&;3@!43'@3'1.&!1-/!3@&'1.(3-1;!8.'1.&,(&8>!1-/!
(8!471',&/!)(.7!214(;(.1.(-,!.7&8&!&223'.8!14'388!$@&'1.(3-8#!!


T7'3A,7!1!'&8@&4.2A;>!43-8.'A4.(%&!1-/!&-&',&.(4!8.6;&>!,A(/&/!56!.7&!35]&4.(%&8!32!:3.&-.(1;!
C(22&'&-4&>! .7&!R$$!@'3%(/&8!.7&! ;&1/&'87(@>!01-1,&0&-.!1-/!%(8(3-!-&4&881'6!.3!&-8A'&!
.71.! .7&! R30@1-6! 718! .7&! @'3@&'! 3@&'1.(3-1;! 43-.'3;8>! 1/0(-(8.'1.(%&! 1-/! '&@3'.(-,!
@'34&/A'&8>!1-/!7A01-!'&83A'4&8!868.&08!(-!@;14&!.3!&22&4.(%&;6!,'3)!.7&!3',1-(N1.(3-!1-/!
.3!&-8A'&!2(-1-4(1;!8.'&-,.7!1-/!3@&'1.(-,!&22(4(&-46#!!


T7&!R$$!3%&'8&&8!1;;!4A8.30&'!214(-,!@38(.(3-8!^4A8.30&'!41'&>!1-/!@'32&88(3-1;!8&'%(4&8_!
18!)&;;! 18! `A1;(.6! 188A'1-4&>! 832.)1'&! /&%&;3@0&-.! 14.(%(.(&8>! 1-/! @'3/A4.!01-1,&0&-.#!
R&-.'1;! .3! .7(8! '3;&! (8! 5A(;/(-,! @38(.(%&! 1-/! ;18.(-,! '&;1.(3-87(@8! 5&.)&&-! :CD! 1-/! (.8!
4A8.30&'8#!


*4/'5!"/%)%8/).!,55/8'(!6.789&&
T7&!47(&2!2(-1-4(1;!322(4&'!@38(.(3-!(8!1443A-.15;&!23'!.7&!1/0(-(8.'1.(%&>!2(-1-4(1;>!1-/!'(8M!
01-1,&0&-.! 3@&'1.(3-8! 32! .7&! 430@1-6>! .3! (-4;A/&! .7&! /&%&;3@0&-.! 32! 1! 2(-1-4(1;! 1-/!
3@&'1.(3-1;! 8.'1.&,6>! 0&.'(48! .(&/! .3! .71.! 8.'1.&,6>! 1-/! .7&! 3-,3(-,! /&%&;3@0&-.! 1-/!
03-(.3'(-,!32! 43-.'3;! 868.&08!/&8(,-&/! .3!@'&8&'%&! 430@1-6!188&.8! 1-/! '&@3'.! 144A'1.&!
2(-1-4(1;!'&8A;.8#!:'(-4(@1;!1443A-.15(;(.(&8!1'&<!
9.)%%/%7!


"# S88(8.!(-!23'0A;1.(-,!.7&!430@1-6j8!2A.A'&!/('&4.(3-!1-/!8A@@3'.(-,!.14.(41;!
(-(.(1.(%&8!


*# L3-(.3'!1-/!/('&4.!.7&!(0@;&0&-.1.(3-!32!8.'1.&,(4!5A8(-&88!@;1-8!
9# C&%&;3@!2(-1-4(1;!1-/!.1?!8.'1.&,(&8!
B# L1-1,&!.7&!41@(.1;!'&`A&8.!1-/!5A/,&.(-,!@'34&88&8!
G# C&%&;3@!@&'23'01-4&!0&18A'&8!.71.!8A@@3'.!.7&!430@1-6j8!8.'1.&,(4!/('&4.(3-!


,6'()0/#%:!


"# :1'.(4(@1.&!(-!M&6!/&4(8(3-8!18!1!0&05&'!32!.7&!&?&4A.(%&!01-1,&0&-.!.&10!
*# L1(-.1(-!(-F/&@.7!'&;1.(3-8!)(.7!1;;!0&05&'8!32!.7&!01-1,&0&-.!.&10!
9# L1-1,&!.7&!1443A-.(-,>!7A01-!'&83A'4&8>!(-%&8.3'!'&;1.(3-8>!;&,1;>!.1?>!1-/!.'&18A'6!


/&@1'.0&-.8!
B# $%&'8&&!.7&!2(-1-4(1;!3@&'1.(3-8!32!8A58(/(1'6!430@1-(&8!!
G# L1-1,&!1-6!.7('/!@1'.(&8!.3!)7(47!2A-4.(3-8!71%&!5&&-!3A.83A'4&/!
I# $%&'8&&!.7&!430@1-6j8!.'1-814.(3-!@'34&88(-,!868.&08!
K# D0@;&0&-.!3@&'1.(3-1;!5&8.!@'14.(4&8!
O# $%&'8&&!&0@;36&&!5&-&2(.!@;1-8>!)(.7!@1'.(4A;1'!&0@718(8!3-!01?(0(N(-,!1!438.F


&22&4.(%&!5&-&2(.8!@14M1,&!
P# =A@&'%(8&!14`A(8(.(3-!/A&!/(;(,&-4&!1-/!-&,3.(1.&!14`A(8(.(3-8!
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"/%)%8/).!;%5#(2)0/#%!


"# $%&'8&&!.7&!(88A1-4&!32!2(-1-4(1;!(-23'01.(3-!
*# :&'83-1;;6!'&%(&)!1-/!1@@'3%&!1;;!W3'0!OFl>!"QFl!1-/!"QFp!2(;(-,8!)(.7!.7&!


=&4A'(.(&8!1-/!H?471-,&!R300(88(3-!
9# J&@3'.!2(-1-4(1;!'&8A;.8!.3!.7&!531'/!32!/('&4.3'8!


</:=!>)%)7'2'%0!


"# +-/&'8.1-/!1-/!0(.(,1.&!M&6!&;&0&-.8!32!.7&!430@1-6j8!'(8M!@'32(;&!
*# L3-(.3'!1;;!3@&-!;&,1;!(88A&8!(-%3;%(-,!.7&!430@1-6>!1-/!;&,1;!(88A&8!122&4.(-,!.7&!


(-/A8.'6!
9# R3-8.'A4.!1-/!03-(.3'!'&;(15;&!43-.'3;!868.&08!
B# L1(-.1(-!1@@'3@'(1.&!(-8A'1-4&!43%&'1,&!
G# H-8A'&!.71.!.7&!430@1-6!430@;(&8!)(.7!1;;!;&,1;!1-/!'&,A;1.3'6!'&`A('&0&-.8!
I# H-8A'&!.71.!'&43'/!M&&@(-,!0&&.8!.7&!'&`A('&0&-.8!32!1A/(.3'8!1-/!,3%&'-0&-.!


1,&-4(&8!
K# J&@3'.!'(8M!(88A&8!.3!.7&!1A/(.!4300(..&&!32!.7&!531'/!32!/('&4.3'8!
O# L1(-.1(-!'&;1.(3-8!)(.7!&?.&'-1;!1A/(.3'8!1-/!(-%&8.(,1.&!.7&('!2(-/(-,8!1-/!


'&4300&-/1.(3-8!


"$%&/%7!


"# L3-(.3'!4187!51;1-4&8!1-/!4187!23'&418.8!
*# S''1-,&!23'!/&5.!1-/!&`A(.6!2(-1-4(-,!
9# D-%&8.!2A-/8!
B# D-%&8.!@&-8(3-!2A-/8!


!


*4/'5!>)(='0/%7!,55/8'(!6.789&


T7&! R7(&2! L1'M&.(-,! $22(4&'! ;&1/8! 01'M&.(-,! 3@&'1.(3-8>! 81;&8! 3@&'1.(3-8>! @'3/A4.!
01-1,&0&-.>!@1'.-&'87(@!01'M&.(-,>!4A8.30&'!8&'%(4&!1-/!4A8.30&'!'&.&-.(3-#!S8!@1'.!32!
.7&! 01'M&.(-,! 3@&'1.(3-8>! 7&! .1M&8! 41'&! 32! .7&! 430@1-6j8! 0&/(1! 1-/! (-/A8.'6! '&;1.(3-8>!
1/%&'.(8(-,>! (-.&'14.(%&! @'3,'108>! 4300A-(41.(3-8! 18! )&;;! 18! 01'M&.! 1-/! 4A8.30&'!
'&8&1'47#! S/%&'.(8(-,! '&8@3-8(5(;(.(&8! (-4;A/&! 3%&'8&&(-,! .'1/&! 873)! &?7(5(.(-,>! @'(-.&/!
@'303.(3-8!1-/!&;&4.'3-(4!@'303.(3-8!8A47!18!)&5!8(.&8!1-/!834(1;!0&/(1#!\&!0A8.!&-8A'&!
.71.!.7&!430@1-6j8!5'1-/(-,!430&8!14'388!(-!1;;!0&/(1#!
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-1- 


Thank you, LaDonna.   


Good evening, everyone—and 


congratulations to my fellow inductees.  


Thank you, Bill, and members of the 


Reception and Inductees’ Committees for our 


watches—and all of the thoughtful details and 


effort that created this memorable evening 


for us. 







-2- 


In the (bank name) tradition, this is a 


first-class event.  You’ve made my classmates 


and me feel quite treasured. 


All of us have celebrated the 25th 


anniversaries of some important events in 


our lives.  But none compares with this. 


 


-3- 


In fact, the only similarity between those 


milestones and this one is that we probably 


screamed, “It’s been 25 years? You’re kidding!”   


Jimmy Carter was in the White House, 


for goodness sakes, when we joined (bank 


name)!  That was a big deal for me, since he’s 


from my home state of Georgia.  And tonight 


is a big deal, too.   
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Think about it:  How many people do we 


know that have stayed at one company for as 


long as we have?   


We live in an age when people no longer 


expect to spend 25 years with one company.  


In our parents’ generation, it was very 


common.  Right, Mom?   


 


-5- 


My mom flew in from Atlanta to 


celebrate with me tonight.  And I would like 


her to stand.  Stand up, Mom, and say hello to 


some friends that I’ve spent a lot of time with 


during the past 25 years. 


(Pause) 
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My mother retired in 1995, after a 31-


year career as a waitress at the Capital City 


Club in Atlanta.   


Tonight is actually her second (bank 


name) event.  During the 1980s, (bank name) 


traditionally sponsored a breakfast at the 


ABA Convention each year and in 19____, the 


breakfast was held at the Capital City Club. 


-7- 


Knowing her daughter worked at (bank 


name)my mother approached several of the 


senior managers in her shy manner.  She told 


Don H______, Bill T__________, and Charlie 


B______ who she was and asked if they knew 


her daughter.  Fortunately—or unfortunately, 


they all knew me! 







-8- 


I think that must have been the proudest 


day of my mother’s life—next to this one.  


Also, it speaks to the many reasons why I 


chose (bank name) as a place to work. 


Looking back over her 31-year career, I 


think my mother would be the first to tell us 


that the reasons we JOIN a company are not 


the same reasons we STAY there.   


-9- 


That’s what I’d like us to reflect on 


tonight: why we stayed at (bank name). 


We all took different paths here.  Twenty-


five years ago, I was fresh out of 


Northwestern, with an MBA in Finance and a 


degree in economics from Wellesley College.  


My academic credentials attracted a variety 


of great job offers.   







-10- 


The one I selected was from (bank name).  


I had excellent reasons.   


But I was curious why some of my 


classmates chose (bank name)—as well as, 


why they stayed for a quarter of a century.   


What they told me merely reinforced 


what a special place we found 25 years ago.  


-11- 


If you’ll indulge me, I’d like to share some of 


their responses with you. 


Wally W__________ had other job offers 


when he interviewed with the bank as an 


analyst 25 years ago.  He says that choosing 


(bank name) turned out to be a great 


decision.   


 







-12- 


During the last 25 years, Wally says not 


only did he meet and work with a lot of 


terrific people.  He feels that he’s been able to 


contribute to the bank’s successes. 


Arch K____’s introduction to (bank name) 


was so impressive that he still remembers his 


interviewers’ names: Perry P____ and Jim 


D__________!   
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Arch says that (bank name)’s constant 


growth meant new opportunities for his 


career.  But as important, the bank always 


maintained its integrity, held onto good 


people, and fostered a team atmosphere. 
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When I asked Art J________ why he came 


and why he stayed, he cut right to the chase: 


It was our reputation, our people and our 


products. 


Penny P_______ started working with us 


part-time on the second shift to pay off some 


bills.  After two years, she quit her day job 


and joined us full-time. 
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Her reason for staying is almost 


universal among (bank name)ers.  Do you 


mind if I quote you, Penny?  She says, “There 


were people here at (bank name) that saw 


something in me that I did not see.  They 


challenged me by placing me in a variety of 


roles over the years.  I owe that same type of 
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mentoring to people coming up through the 


ranks.” 


Edith B____ felt that (bank name) offered 


a wide range of growth and career 


opportunities and she came to realize that 


(bank name) truly wanted her to succeed! 
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I found it amazing that so many of us 


recall our early mentors and interviewers, 


after so many years.   


For Debbie D_______, it was Bronson H___ 


who made the difference between accepting a 


job at (bank name) or at the other banks 


that offered her positions.  Debbie also met 


her husband at Northern.  And Tom R______ 
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met his wife at the bank.  For both of them 


and many others, (bank name) is a place 


where we’ve made long-lasting friendships. 


And, as Tom said, “(bank name) has 


meant far more than just a good place to 


work over the last 25 years.” 


Just one more:  I have to tell you about 


Carmine M_____.   
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Carmine was introduced to (bank name) 


at a Bogan High School job fair, where he 


recalls that recruiter Linda H___________ 


convinced him to come onboard as a teller. 


Over the years, he says, “I had the 


opportunity to work with and for partners 


with many years of experience.   
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“They helped me understand what it 


means to be a (bank name) employee, as it 


relates to the core values of the organization.  


Now, I feel a similar obligation to ensure the 


(bank name) culture continues for many 


more years.” 


I don’t know about you, but I was 


amazed by the similarities of their responses. 
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Time after time, my classmates mentioned 


(bank name)’s stellar reputation attracted 


them to the bank.  But most of us had the 


same reason for coming on board: The 


partners we met during the hiring process—


partners that many of us still remember by 


name! 
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(Bank name)attracts stellar people who 


are genuinely committed to platinum-level 


customer service, as well as employee 


satisfaction. 


Their pride in being a member of the 


(bank name) family was so contagious that 


we wanted to be a part of it, too. 
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The Class of ‘79 also seems to have the 


same reason for STAYING: The culture of the 


organization and the potential for progress.   


Of course, progress means different things 


to different people.  (bank name)’s progress is 


reflected in some very impressive statistics.  


And some of those statistics played a major 


role in our decisions to stay the course. 
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We arrived at (bank name) in a rough 


economic environment.  Remember?  Business 


expansion was crawling in ‘79.  Inflation was 


sprinting.  And the prime rate that year 


leaped to a whopping 15-3/4 percent!  And 


unemployment was 5.8 percent! 


Still, (bank name) prospered.   
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We opened banks in Naples and Palm 


Beach, Florida that year, which increased our 


total subsidiary banks to four.  Today, we 


have 82 offices in 15 states. 


That year, we formed a new Agriculture 


and Commodities Division.   
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And we were lending in international 


markets and performing cash management 


studies around the globe. 


(bank name) has always been on the 


leading edge of technology.   
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In 1979, we developed Cashline, a new 


electronic cash management service that 


enabled clients to initiate money transfers 


through a computer terminal or their office 


telephone. 


Do you remember that it was 1979 when 


the state legislature first allowed limited 


expansion of ATMs in Illinois?   







-28- 


Can you imagine how we would survive 


today without ATM machines? 


In fact, since we arrived in 1979, (bank 


name) has become a leading provider of global 


custody and investment services—with 


operations in Europe, the U.K., Canada and 


the Asia-Pacific region.   
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Trust assets under administration have 


reached a record $2.2 trillion and assets 


under management have climbed to a record 


$479 billion. 


Twenty-five years ago, our total assets 


were $5 billion.  At the end of 2003, they 


were $39 billion. 
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The bank has grown in other important 


ways, too.  Namely, in its staunch 


commitment to hiring and promoting 


employees, based on individual excellence—no 


matter what their color, gender, or sexual 


preference.   
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Before we arrived at (bank name) the 


bank had begun to make some strides in this 


area. 


In the brief period between 1970 and 


1979, employees of color had nearly 


quadrupled, to comprise nearly 29% of the 


staff.  At the time, there were 31-hundred-50 


employees.     
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In my management development training 


class that year, there were three persons of 


color. There was no one who looked like us in 


senior management.  No one. 


That changed in 19__, when Randall H____ 


became the first person of color promoted to 


Senior Vice President, followed by Guy S______ 


and Bert E____. 
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In 1998, I became the bank’s first black 


female senior vice president.  


Today, there are 20 minority senior vice 


presidents and 12 African-American Senior 


Vice Presidents.   


There was no minority Vice President in 


1979.  Today, we have 228.    
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That’s due, in great part, to (bank name)’s 


commitment to establishing itself as an 


institution that places a high premium on 


diversity.   


 


 


-35- 


Bill, thank you for all your support and 


leadership over the years.  You have been 


personally committed to increasing the 


numbers of minorities and women in senior 


management positions. 


(bank name) has nurtured an 


environment that is very supportive of 


women.   
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Women, at all levels, have continued to 


rise through the organization.  Today, I am 


among the 29.4% women who hold the title of 


senior vice presidents and above.   


Those of you who know me are KEENLY 


aware that golf is one of my passions.   


I love the game as much as I love 


winning a huge corporate account! 
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As a golfer, a sales executive, and a 


person of color, I often measure my progress 


by statistics, scores, and numbers.    


But what I’ve learned from golf and from 


life is that statistics are merely symbols.   


Sure, they can tell you whether you’ve 


succeeded or failed to reach your goal.   
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But symbols can’t capture or measure the 


inner rewards of the game, the true essence 


of the quest. 


At the end of the day, it’s really about the 


QUALITY of play, isn’t it?  Have we done our 


best?   


Have we given our customers our best 


effort?   
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Are we so visionary that we consistently 


create win/win scenarios for all parties in the 


deal?  Or are we so short sighted that we go 


for the quick sale—without having our 


clients’ best interest at heart? 


What I’ve learned at (bank name) is that 


good business is like good golf:   
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You grow into your game.  You never get 


so good that you’re too good.  You stay 


focused.  You remain disciplined.  You show 


consideration for all of the players on the 


course.  You adhere to a code of ethics.  You 


study the masters.  And of course, you 


practice, practice, practice. 
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Incumbent members of (bank name)’s 


Quarter Century Club, you are the masters 


for tonight’s inductees.  You helped to create 


and sustain the culture and the progress that 


kept us on course.  You mentored and 


personified excellence.  You took pride in the 


contribution you made to (bank name)’s 


success.  We appreciate you so much.   
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We are proud and honored to join your 


ranks.  Like you, we want (bank name) to 


remain an exemplary, highly respected leader 


in the world’s financial services community. 


Your continued support for this 


organization sets another standard for us and 


encourages us to follow your path.  We accept 


your challenge. 
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During the past 25 years, we have seen 


how much stronger (bank name) has become 


by expanding our customer base to include 


different cultures.  And we’ve seen how much 


more nimble the company has become by 


broadening the cultural diversity of its 


internal staff to reflect the larger community 


it serves. 







-44- 


That community is growing and we must 


grow with it, so that 25 years from now, the 


Class of 2004 will reflect on (bank name)’s 


record strength in the financial markets.  


And they will be able to attribute that 


strength to the bank’s continued practice, 


practice, practice of embracing diversity at all 


levels of the organization. 
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Thanks again for this absolutely 


wonderful evening.  I am humbled, to have 


been given the honor of representing the 83 


members of the Class of ’79.  I am in such 


good company. 


Enjoy the rest of your evening—and have 


a great weekend! 








Web Content


Led the design team, wrote the content for launch of the university’s revamped site.


www.gram.edu


www.phoenixisstrategic.com/clients/jonnyonthespot
Created the site, wrote the content for launch of a start-up company.



http://www.gram.edu

http://www.gram.edu

http://www.phoenixisstrategic.com/clients/jonnyonthespot
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Web Content


Created the site, wrote the content for existing division of PhoeniX Strategic Communications.


www.phoenixinprint.com


Created the site, wrote the content for client’s indiegogo project.


www.phoenixisstrategic.com/clients/jing 



http://www.phoenixinprint.com

http://www.phoenixinprint.com
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Confidentiality and Information Statement 
 


This business plan contains confidential information involving concepts, productions 


and opportunities developed by VrGolfLinks, Inc. a Delaware Corporation (“VrG”) and/or its 


parent, VrVentures, Inc., a Delaware Corporation.  By accepting this document, each recipient 


agrees that (s) he will hold in confidence the information set forth herein and that (s) he will, if 


applicable, cause representatives and advisors to: 


1. Use this plan and such information only to evaluate possible further 
involvement in the project, and for no other purpose; 


2. Withhold disclosure of any such information to any other party;   


3. Immediately return this proposal with copies directly to VrGolfLinks, Inc. 
upon  request. 


 


The information contained in this proposal was obtained from the individual and 


collective expertise and experience of VrGolfLinks, Inc. and its advisors, as well as secondary 


research sources, including magazines, reports, contracts, marketing materials and 


presentations.   
 


The proposal is based on a number of assumptions and estimates that are subject to 


significant uncertainties, many of which are beyond the control of VrGolfLinks, Inc.  Actual 


results from the proposed project may vary from the illustrations shown; and such variations 


may be material and adverse.  While this plan is written with great care and attention, VrV and 


its advisors make no assurances, guarantees, and/or warranties of any kind regarding the 


accuracy and correctness of the information and projections contained herein.   
 


Parties interested in additional information pertaining to this business should contact: 


 
 
 
 
 
 


 
VrVentures, Inc.  


  


(000) 000-0000 
 


 







  


Executive Summary 


The Company 


VrGolfLinks, Inc. (“VrG”) -- a wholly owned subsidiary of VrVentures, Inc. 


(‘VrV”)– was formed as a Delaware Corporation in August 2000.  Headquartered in 


Toluca Lake, California, VrG produces, markets and distributes three dimensional      


(3-D), virtual reality tours of some of the world’s most beautiful golf properties, their 


amenities, as well as the businesses and attractions in their surrounding communities.   


These tours are created with a broad arsenal of established and cutting edge media, 


including exclusively licensed, patented technologies that produce the highest quality 


immersive photography seen in the marketplace. 


VrG’s mission -- through its inaugural product, the VrGolfLinks Immersive 


Imaging Tour – is to provide a second-to-none marketing vehicle for owners of the 


world’s premier private and public golf facilities, enabling them to claim a greater share 


of an industry whose revenues have mushroomed from $7.8 billion in 1986 to $30 


billion in 1999.  


 


The Product 


VrGolfLinks’ CD-ROM makes the experience of shopping for a golf destination a 


“virtual reality” for millions around the world.  More important, however, it is a dynamic 


marketing tool for the owners of golf properties, advertisers in golf communities, as well as 


national advertisers who are targeting the primarily upscale golfing consumers. 


VrG’s CD-ROMs will be distributed in popular golf and travel magazines, and on 


the Internet.  The disc whisks golfers from their computers onto the links of some of the 


world’s most admired courses, where they can stand at any (or every) hole and see a full 


360º view of the course from that vantage point in directional, stereophonic sound.   
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Through a combination of superior quality, immersive 3-D digital imaging and 


exclusive, state-of-the-art technologies, VrGolfLinks provides golfers an unparalleled, self-


guided, interactive tour of a course’s terrain and challenges, its pro shop, dining and guest 


rooms, as well as neighboring attractions.  And, it offers featured golf course owners a 


competitive edge of phenomenal proportions. 


VrG Immersive Imaging Tour presentations offer layers of substantial benefits for 


golfers, golf course owners and other businesses vying for the world’s 27 million-plus 


golfers: 


1. They provide golf enthusiasts with the opportunity to fully explore the 


wonderland of world-famous golf courses; compare, select and book a 


facility with greater confidence and convenience than ever before. 


2. They provide the families of golfers with the opportunity to explore the off 


course amenities and places of interest that appeal to them. 


3. They enable golf course owners and other businesses targeting upscale 


consumers to more confidently project an increase in their market share, 


because VrG’s marketing vehicle literally showcases their locations in a 


shimmering light.  Never before have golf course owners and local 


businesses possessed such a powerful tool to influence buying decisions.   


4. They provide a unique venue for advertisers’ print media messages or 


full-motion commercials.  They will be strategically positioned within 


VrG’s prestigious CD-ROM environment and state of the art web -- as 


well as on the web sites of clients and affiliates.  But, unlike print or 


television, their messages will potentially have an infinitely greater 


number of impressions, because consumers will collect, share and replay 


their VrG Immersive Imaging Tour discs for many, many years. 
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The Business of Golf 


Golf is the oldest organized sport in the world, having originated on the east 


coast of Scotland, sometime during the Middle Ages.  During the past 50 years, the 


game has transitioned from a sport enjoyed by few, to one that today is played by more 


than 26 million people in America, alone.   


Avid golfers – those who play more than 25 rounds a year -- play wherever and 


whenever they can.  And they leave behind lots of money.  According to The U.S. Golf 


Travel Market Report, golfers spent $24 billion a year on golf travel in 1998.  That 


certainly establishes that there is a market for the VrG Immersive Imaging Tour among 


avid golf travelers.   However, additional data evidence that there is a compelling need 


for it among golf course owners: 


In 1999, more than 500 new golf courses opened in the United States.  That 


brought the total number of golf facilities in the country to 16,747, marking the fifth 


consecutive year that more than 400 new courses opened in the U. S. 


The explosion in golf course construction appears to have created a supply and 


demand imbalance.  Since 1990, the number of new 18-hole courses has outpaced the 


growth in new golfers.  As a result, golf facilities are beginning to experience a decrease 


in their earnings – and a need to attract more golfers to their facilities.   


Under the tutelage of their national associations and marketing consultants, golf 


facility owners have tried a variety of traditional marketing techniques – from direct 


mail and print advertising to the Internet.  And, they’ve whetted a few appetites.  What 


they want their marketing efforts to do, however, is actually compel golfers to act -- 


specifically, to play or stay at their golf properties.  VrGolfLinks‘ exclusive new media 


technology can accomplish that, with the added benefit of emphasizing that golf 


properties provide an excellent environment for social events and business meetings, 


and family activities. 


With its eye-popping, three-dimensional features, VrGolfLinks’ Immersive 


Imaging Tour CD-ROM presentation will impress, inform and entertain golf travelers, 


stimulating circulation of our disc among golf buddies -- and heavy traffic to VrG’s and 
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clients’ web sites.  As a result, our clients and advertising sponsors should experience 


increased patronage and higher revenues.   


Our mixed media marketing and distribution model and our application of the 


latest immersive imaging technology are unique to the marketplace.  There are low-end 


virtual reality players in the vacation travel market.  However, none is exclusively 


targeting the multi-billion dollar golf travel segment or golf course owners.  Nor are 


they providing the added benefit of enabling golfers to create their own library of 


virtual reality golf course tours.   


Even if another company targeting this market had access to VrG ‘s state-of-the- 


art proprietary technology (which is not possible), our current strategic relationships 


enable us to schedule and complete a greater number of destination tours more quickly, 


efficiently and economically.  This is where the experience and expertise of our core 


management and production teams truly will establish VrG as the preeminent 


company in this field.   


 


VrG’s Production Capabilities 


Not all so-called “virtual reality” products are created equal.  VrG’s exclusively 


licensed platinum-level proprietary technology enables us to produce enviable images 


better, faster and more cost effectively. 


VrG produces its tours, utilizing a process called Photographic VR – an 


interactive technology that can create realistic panoramic scenes or objects. The process 


also is referred to as image-based rendering or immersive imaging.  To a layperson, the 


term “virtual reality” may be more meaningful.  That concept is similar – though 


technically inaccurate for our process. 


VrG’s immersive imaging production team is comprised of seasoned executives, 


managers, producers, videographers, VR photographers, interface designers and 


technicians who can build a strong database of top-quality virtual reality marketing 


presentations, cost-efficiently.  
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VrG employs only those professionals with significant expertise and experience.  


That reflects management’s commitment to deliver not just a new technology with a 


huge “Wow!” factor, but a powerful marketing tool of incomparable quality and value 


to our clients.   


 


Marketing Strategy 


VrG has produced a VrGolfLinks’ Immersive Imaging Tour CD-ROM demo 


presentation -- a tour of the luxurious Ojai (CA) Valley Inn and Spa.  Initial reactions 


from the facility owner, prominent members of the marketing community, and golfers 


are overwhelmingly enthusiastic.  With that encouraging response, executive 


management has developed a strategic marketing plan that combines traditional, tried 


and true advertising channels with new media.  VrG management has identified three 


client categories:  


 Golf property owners, who will hire us to produce a tour of their 


properties; 


 Local business advertisers, who will take advantage of an opportunity to 


advertise their businesses to millions of upscale consumers, worldwide; 


 National and global advertisers, who want a highly targeted vehicle to 


reach the demographic of golf enthusiasts.   


We are establishing an account management team that will market exclusively to 


each client group; and, we have developed a marketing strategy for each: 


Golf Course Owners:  We will introduce the VrG Immersive Imaging Tour to 


owners and managers of multiple golf courses and resorts, and through golf-marketing 


consultants with a roster of least 50 golf properties.  Consultants can much more readily 


reach decision makers, and significantly speed VrG Immersive Imaging Tour‘s market 


penetration.  In addition, we will advertise our product in golf periodicals with the 


highest circulations, via web site links, and through active membership in professional 
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golf associations, such as the National Golf Course Owners Association and its 50 state 


chapters. 


Local Business Advertisers:  Through the Chambers of Commerce of the 


communities that support each of our golf property clients, we will identify local 


business owners who desire to market their establishments to more than 4,000,000 


members of the golf travel community, worldwide.   


National and Global Advertisers: Our advertising sales team will solicit 


sponsors through advertising agencies, corporate marketing departments and 


advertising placement firms. 


We will deliver our collectible, virtual reality CD-ROM tours FREE to the 


subscribers of the nation’s most popular golf and travel periodicals.  Since the tours will 


be available exclusively through this channel, it may increase golf magazine 


subscriptions – thus delivering even more affluent, golf travelers to our advertisers. 


 


The Management Team 


Bill Fletcher 
Chairman, VrGolfLinks, Inc. 
 


Our executive management team is led by Bill Fletcher, who has more than 25 


years’ experience in commercial banking, venture capital, investment banking, financial 


management consulting, real estate development and entertainment.  Bill’s corporate 


career has taken him from the commercial lending environment of Bank of America to 


financial systems management for Columbia Pictures.  


While at Columbia, he managed more than $300 million in annual revenue 


generated from the domestic distribution of feature films.  He also led a team of 


financial strategists who designed, installed and implemented a financial management 


system that is the standard used throughout the film industry. 
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Maya Angelou’s America
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Starting April 2011, a steady stream 
of some of the world’s best known 
public figures, entertainers, 
educators, movers and shakers will 
begin sitting down to talk with Dr. 
Maya Angelou while America listens 
on public radio. 


But first, she has invited a few of 
them to share Thanksgiving and New 
Year’s with her in two very special 
programs. 


Let the Conversations Begin	



Maya Angelou’s America
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Dr.  Angelou celebrates with guests who have brought diversity  to 
the table:	



•  Academy Award nominated film director Lee Daniels 
brings the power of acceptance from his movie “Precious.” 


•  Author and former George W. Bush advisor Leslie 
Sanchez brings stories from the barrio. 


•  Secretary of State Hillary Clinton serves a healthy portion 
of American diplomacy. 


Welcome Table 
Thanksgiving Special 2010	



Maya Angelou’s America


•  Food Network Chef Ming Tsai prepares a delicious East West 
Thanksgiving meal. 


•  Stories of unity from Dr. Angelou. 


•  Other guests and entertainers recall a wonderful year of diversity. 
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Celebrate the New Year with author, film director, actress, activist and 
consummate storyteller, Maya Angelou: a reflection of 2010 in stories, 
poetry and song: 	



• A retrospective on the 75th Anniversary of Gershwin’s Opera 
“Porgy and Bess” with current stars, soprano Angela Brown 
and baritone Gregg Baker; 


• Chilean author Isabel Allende, Haitian author Edwidge 
Danticat and Haitian poet Michéle Voltaire Marcelin on their 
efforts to counter the ravaging effects of earthquakes in their 
respective countries; 


• Brooks and Dunn mark the end of an era as one of country 
music’s most successful duos; 
• A reflection on the life of civil rights leader and “mother-friend” 
Dorothy I. Height. 


Maya Angelou’s America


“My Soul Looks Back” 	

               New Year’s Special 2011	
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Unique Reach and Repetition	



• Our distributor supplies programming to 700 public radio 
affiliates in the U.S. 


•  Affiliates can broadcast the program unlimited times during 
the broadcast period, typically at least twice. 


•  Public radio will provide demographic information from the 
stations that download the program. 


• Original subscribers will be offered the opportunity to carry 
Dr. Angelou’s weekly show, which begins April 2011. 


Public Radio Works for Sponsors	



Maya Angelou’s America
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Distribution 
• 100+ affiliates estimated to air the specials 
• 3-5 stations in the top ten markets  


Repetition  
• Two or more broadcasts of each show 
• Sponsor’s messages delivered three times per 


show, during each airing--no matter how many 
times a station runs the show 


Public Radio Works for Sponsors	



Maya Angelou’s America
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SOCIAL MEDIA… 
One million fb fans, as of July 2010  
Currently growing at a rate of 5,000+ per day  


10,000 Twitter followers  
Currently growing at a rate of 10,000 per month  
(At that rate: 50,000+ by New Year’s 2011)	



YouTube  
Sponsor placement on videos created by the program. 


wwworldwide Exposure	



Maya Angelou’s America


In addition...Our public relations team will work with yours to promote 
these specials through placements in general market, ethnic publications and 
wire services. 
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Dr. Maya Angelou’s Twitter account launched 
May 2010 and already has over 17,000 
followers! 


facebook: 
An estimated 1,000,000 Facebook fans 


will see the topics for each special and 


can link to the sponsor’s website for 


more information. 


Dr. Angelou will tweet and post on 
Facebook, directing fans to the specials 
and the sponsors. 


We will provide content, including 
graphics, to support your website and 
social media promotional efforts. 


wwworldwide Exposure	



Maya Angelou’s America
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DIGITAL MEDIA 


“Maya Angelou Specials” Website 
• 30-second video spot  
• 10-second video message prior to audio  
• Sponsor’s logo 
• Thanksgiving special promotes the New Year’s show, generating 


web traffic, conversation and audience. 
• Sponsor-branded link to corporate website. 


Public Radio Distributor’s Web Page   
• Sponsor’s logo  
• Sponsor’s message 


wwworldwide Exposure	



Maya Angelou’s America









